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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond ST. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 


r 


Sinclair's Comer 


By JOHN SINCLAIR 
President 

After all the meetings that have taken 
place over the last few weeks, I believe 
the Apprenticeship problem has finally 
been taken care of. The GM Master 
Committee has 
asked for a meet¬ 
ing with General 
Motors to tell 
them our position 
on it. I believe we 
should also take a 
look at some of 
our members who 
have spent a long 
period of time in 
the plant before 
they were hired as 
Journeymen or Journeywomen, and 
now have a new seniority date. Once a 
member accepts starting as a Journey¬ 
man or Joumeywoman, then what is the 
difference between them and someone 
who is asked to go on as a Per Diem 
Supervisor? His or her seniority stops 
for all the time they are on per diem. 
However, if they get fed up or are told 
they are no longer needed, they have the 
right to go back to the Department from 
which they came. I have no problem 
with this, but I do have a problem with 
anyone who has gone back to school, 
then taken a test and been hiredoyGen- 
*eral Motors as a Journeyman or 
Joumeywoman, and now could be faced 
with a lay-off because of their new se¬ 
niority date. 


I have talked with a few of our mem¬ 
bers who had anywhere from eight to 
twenty-eight years seniority in the plant 
on Production, and who could end up 
out on the street. I say this is wrong. If 
we can do it for some when their senior¬ 
ity stops and they don’t pay Union dues, 
then I believe we, as a Union, have to 
make sure we do something for our 
members who have been caught in the 
situation I have described above. If we 
do not try to correct this problem, this 
will be a disservice to our members. I 
think we should also take a good look 
at taking any more Apprentices on if we 
are going to have Trades men or Trades 
women on lay-off. 

JIM KINLIN SWIM-A-THON 

Sunday, January 28, 1990 was a huge 
success. Everyone could not say enough 
about what Jim Kinlin has done over the 
years. To his wife, Irene, and their 
daughter and son, everyone was glad 
that the people who filled in when Jim 
could not swim stated, along with the 
family, that the Swim-a-thon will con¬ 
tinue. I know everyone in Duplate, 
where Jim worked for over 40 years be¬ 
fore retiring, and the Executive of Local 
222, will do everything to help make it 
another success next year in order to 
continue the fight against leukemia. If 
anybody met or talked to Jim, they will 
never Torget blm. Terry Kelly saidr'Jiiii 
Kinlin is a person like Terry Fox. Not 
once did they ever complain about their 
problems — all they did was raise as 
much money as possible to try to help 


others. They may be gone, but they 
will never be forgotten. 

WOODBRIDGE FOAM 

The Committee is still meeting to try 
and get your first CAW Agreement. 

DUPLATE 

The first meeting was held on Thurs¬ 
day, February 1, 1990 to present your 
demands to the Company. 

DELTA FAUCET 

Our first meeting will be on Wednes¬ 
day, February 7, 1990 to present your 
demands to the Company. 

I wish I could say things are turning 
around, but I believe it’s going to be a 
while yet. If our Government doesn’t do 
something soon with the interest rates, 
things will continue to get worse. 

RECREATION COMMITTEE 

I would be remiss if I didn’t thank all 
the members of our Recreation Commit¬ 
tee, along with Carl Vajda from Mol- 
son’s, who sponsor the great Hockey 
Tournament that was held at the Oshawa 
Arena on Saturday, January 27, 1990 
and Sunday, January 28, 1990. It was a 
great weekend. 

To anyone thinking about buying a 
new car or truck, don’t forget that Cliff 

Mills Motors is one of our Units of 
Local 222, and I believe no one can get 
a better deal anywhere. Remember, we 
must stick together if we are going to 
get through these tough times in 1990. 



Pensions 


By RAY FINNEY 
Pension Representative 

PRE-RETIREMENT COURSE 
APPLICATIONS ARE NOW 
AVAILABLE 

The Pre-Retirement courses are sche¬ 
duled to start on February 26th, and run 
continuously with a break for the sum¬ 
mer holiday months. To apply for this 
course, the form 
on this page can 
be used by cutting 
it out and return¬ 
ing it to your fore¬ 
man or the Union 
Hall. There will 
also be forms 
available through 
your foreman, the 
Pension Repre¬ 
sentatives and 
the Union Hall. To 
return these applications, they can be 
filled out and left with any of these same 
people, as there is an in-plant address 
on each form. 

It is very important to complete all 
information on the application, especi¬ 
ally any date for retirement, if it is in 
the next year, or one to ten years in the 
future. The applicants will be selected 
by those closest to retirement being of¬ 
fered the course first. We also strongly 
urge you to include your wife/husband, 
or common-law spouse, as they are 
more than welcome, and retirement is a 
family decision. 

A special thanks to Paul Johnston and 
Bruce Moores who helped finalize this 
course, and will be your instructors with 
the help of outside people who special¬ 
ize in legal, financial and Canada Pen¬ 
sion. 

Either Paul or Bruce will be con¬ 
tacting each applicant personally to 
select a date that will be suitable for you 


and your spouse to attend, starting with 
the applicants closest to retirement. 

These courses will be held in the old 
Gen-Auto Shipping Building on Went¬ 
worth Street just east of Bloor on the 
south side, where there is parking right 
at the door. 

The first course will be held on Febru¬ 


ary 26th, ,28th, March 5th and March 
7th. Each session will be approximately 
three hours long with one 10-minute 
break and will start at 7 pm. 

We can never prepare enough for re¬ 
tirement and this course is structured to 
your financial needs, leisure time, health 
and what is going to be available to you 
in your retirement. 


PRE-RETIREMENT COURSE APPLICATION 

The CAW has agreed with GM to establish a Pre-Retirement Course designed 
to assist our members prepare for their retirement. 

Your local Pension Committee will be presenting this course consisting of four 
sessions, each of three hours. Topics include: Income, Benefits, Financial Consid¬ 
erations, Legal Matters, Health, Organizing Your Time, and Community Activities. 

The course is on a voluntary basis, to be attended on your own time. Your spouse 
is encouraged to attend these sessions with you. You are expected to attend all four 
sessions. If you would like to participate in this course, please fill out this application 
form. / • : , 


PLEASE PRINT 


Name. 


« 

Semi #. 


Spouse’s Name_ 

Dept. #_ Shift#. 

Home Address_ 


Plant. 


No/Apt. # Street 


Supervisor’s Name. 
Years of Service — 


Will Your Spouse Attend? 


Age. 

Yes 


Have You Planned A Retirement Date? 


Home Telephone No.. 

•‘i 


lijjp Column #_ 


City 


Postal Code 


Phone No.. 


.No 


Yes 


.No 


Selection Will Be Based On Those Closest To Their Retirement. 

Please return this application to your supervisor for in-plant mailing (SMO 
Reception 070-001) or the Union Hall. 

If you have any questions, please contact: 

Ray Finney — 644-1277 
Union Hall — 723-1187 
Pre-Retirement Office — 644-1323 



Plant Chairperson's Report 


By TOM HOAR 

CAP FOCUS STARTS 
Finally after many meetings the Com¬ 
pany has agreed to the retroactivity of 
this program, and as a result all applica¬ 
tions on file as of Friday, February 2, 
1990 will be given 
the option of 
either a mutual 
pension or a buy¬ 
out. This commit¬ 
ment was given to 
myself and CAP 
Area Chairperson 
Bruce Adams by 
Rick Jess and 
should be started 
by the time you 
read this paper. 
For those who do not desire to leave 
until later this year, you will be given 
that right and of course, if by chance 
you have changed your mind, you can 
refuse the program at this time and 
apply later. 

This will also bring down the num¬ 
bers of layoffs, as these senior employ¬ 
ees leaving will reduce the total 


numbers slated for the street. There are 
120 applications on file. 

As of February 1, 1990,1 was advised 
that there is no truth to the rumour circu¬ 
lating about the Regal being replaced by 
the Oldsmobile, and the 4-door Regal 
will be starting full production on Feb¬ 
ruary 12, 1990, probably introduced as 
a 1991 model. 

The next round of 4th steps will be 
heard from Feb. 19 to 22, 1990. 

APPRENTICE SENIORITY 

On Tuesday, January 30, 1990, the 
Master Committee met in London and 
passed a motion that apprentices gradu¬ 
ate with seniority and displace a jour- 
neymen/journeywomen with less 
seniority in their trade. This was a re¬ 
corded vote, with these results, 14 to 4 
in favour. This will also be taken up with 
the company as a memorandum of un¬ 
derstanding, similar to other changes or 
clarifications with the company as soon 
as possible. It will also govern all gra¬ 
duating apprentices in Oshawa expected 
in the near future, and clarify the confu¬ 
sion of the last few weeks. 



Union Hall Progresses Well 


By LLOYD CLARKE 
Property Committee Chairperson 

As I was preparing to make my report 

to'^^oihm? membership, on the progress 
of the new Union Hall being constructed 
I began to think back about how it all 



this stage. 


got started. It 
seems now that it 
all started many 
years ago instead 
of only sixteen 
months. I guess 
the reason for this 
opinion is because 
of all the frustra¬ 
tions and trying 
times, that have 
revolved in bring¬ 
ing the project to 


OFFICIAL OPENING 
I suppose this will be all forgotten 

soon but it could be something to re¬ 
member. The Building Committee do 
plan to set a Saturday for the Official 
Opening of ribbon-cutting as well as 
tours throughout the day. We do hope to 
have a large attendance for this very spe¬ 
cial day. 

PROGRESS 

The progress of the building is going 
well which I hope will continue to 
match the magic date. The interior dry- 
wall is pretty well complete, the glass 
is in and the glass blocks installation is 
being completed. The interior doors are 
being installed as well as the lighting 
and the sound system will begin during 
the week of February 5th, 1990. 

SECURITY GREAT 


INITIAL PLANNING 

In the Spring of 1988 the proposal of 
selling the Old Union Hall and purchas¬ 
ing property for a new hall was pro¬ 
posed at a General Membership 
meeting. After a great deal of discussion 
I was given the green light to investigate 
the possibility. 

After a number of meetings with a 
real estate agency and a few offers to 
purchase were analyzed, the higher offer 
was accepted on August 9th, 1988, with 
a provision of membership approval. On 
Sunday, September 24th, 1988 an adver¬ 
tised special membership meeting was 
held to inform the membership of the 
offer. After a motion was made to accept 
the offer a secret ballot was cast with 
the results being in favour of the motion. 

PURCHASING PROPERTY 

While these procedures were taking 
place, meetings were being held with 
the City of Oshawa Reps to purchase 
land. We finally agreed on a 3.6 acre 
parcel of land for $604,365.00 and the 
Offer to Purchase was signed on Octo¬ 
ber 25th, 1988. The original discussion 
was for three acres. 

We proceeded to engage a reputable 
Architect, namely Inducon Consultants 
and have Union Labour General Con¬ 
tractors tender their bids. A contract was 
signed with Gay Construction in June 
1989 as the lowest tender. The official 
sod-turning took place on July 5th, 1989 
and the proposed date the hall will be 
completed is March 31st, 1990. That is 
approximately two (2) years from the 
initial discussion. 


In the very near future our security 
people will be able to move out of the 
trailer and into the building as it will be 
“locked up” after hours. Speaking of our 
security I would like to thank the fol¬ 
lowing people for a job well done — 
Bob Villeneuve, John Roberts, John 
Kietz, Fred Crowells, Jan Bajorek, Tony 
Cebulski and Harold Preston. As usual 
— good Union people doing a great job. 



^Ovoq 
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Financial Report 

By JOHN KOVACS 
Secretary-Treasurer 



As I have explained in the last issue 
of the 1989 publication of our paper, I 
had some difficulties obtaining all the 
information from Credit Union, Banks, 
etc., to give you a complete Financial 
Report for the month of December 
1989. 

Therefore with this issue you will find 
two Financial Statements. A complete 
detailed report for December 1989, and 
the highlights of the January 1990 re¬ 
port. 

Before I get on with my report, a few 
comments are necessary — to answer 
some of the questions which I received 
many calls on. 

FINANCES AND OUR NEW HALL 

It looks very much that the latest 
completion date of March 31st, 1990 
will be met by the builder Gay Con¬ 
struction. That means we will be mov¬ 


ing the first two weeks of April to our 
new location on Phillip Murray Street 
next to all those New City owned Base¬ 
ball Diamonds. 

To date we paid off the following: 
Total land cost with lawyers fee 
$665,053.00. The Architect fee to de¬ 
sign our Building is 6% of total con¬ 
struction cost and that includes the 
Architecture Consultation all through 
the project. The agreement calls for a 
2.4 million construction cost if there are 
no extras, no delays, etc. 

As of today’s date we paid our Archi¬ 
tect $99,000.00 dollars, so we owe some . 
more here to Inducon. I’m paying the 
Construction cost on a progressive 
monthly bases, and up to date 1.4 mil¬ 
lion dollars was paid off. We still owe 
$998,000.00 dollars, but by the time all 
extras added on it will be well over the 
million dollars mark which we still owe. 


Add to this cost a major landscaping 
contract, a complete office furniture re¬ 
placement and add ons (we will have a 
large front lobby and waiting area, 
which will have to be furnished) — we 
are looking at a major expenditure. 

OUR PRESENT BUILDINGS 

This so called numbered Company 
who bought our present properties — 
has given us an extension because of the 
construction delays. Contrary to some 
idiot politicians and their statements we 
are not required to pay any rent or pen¬ 
alty because we asked for an extension. 
We have been and presently do collect 
rents from the Dental Centre, and from 
our surrounding properties. 

The properties were sold before I took 
office and Tom Hoar was still Secretary 
Treasurer. 

It was sold for 1.8 million dollars, but 


by the time the Real Estate takes it’s 
commission out, we only get 1.6 million 
dollars for all our properties. 

To-date we have not received a red 
cent from this numbered Company, but 
there is a down payment deposit with 
the Real Estate Company. So in a nut¬ 
shell that is how we are. 

INCOME TAX SERVICE 

Commencing February 19th, 1990 
there will be Income Tax Service avail¬ 
able through your Union. 

All Tax Services Incorporated will 
provide service and they will be located 
in the old Unemployed Help Centre, lo¬ 
cated on Ontario Street. This is the same 
Income Tax Service Company which 
provides service from your Autoworkers 
Credit Union. 

Their prices are reasonable and was 
approved by your Executive Board. 


THE RECENT ELECTION 

An election was held in the Hall after 
the February 1st, Membership meeting. 
I have some very strong comments to 
make about this election, but I do not 
believe it is proper, nor ethical to make 
it in our Union Paper, as this paper 
should be for information, education, 
and general service to you the member¬ 
ship. 

All I can tell you that our elections 
through the year is a tremendous cost to 
you the membership. We got to find a 
way to cut back on costs. 

PERSONAL MESSAGE 

I’m not bound to win but I am bound 
to be true. 

I am not bound to succeed but I am 
bound to live up to what light I have. 

I must stand with anybody that stands 
right; stand \yith him while he is right 
and part with him when he goes wrong! 


DECEMBER 1989 

Receipts 

Expenses 

Surplus 

BANK BALANCE 

Current Acct. November 30th, 1989 
December Deposits 

December Withdrawals 
Bank Balance Dec. 29/89 

ASSETS 

Cash on Hand December 30/89 
Bank Balance December 30/89 
Autoworkers Credit Union 
Government Bonds 
Special Local 222 Benefit Fund 
Investors Group Trust 
Investments 

Less O/S Cheques Dec. 29/89 
Total Assets Dec. 29/89 


DECEMBER 1989 RECEIPTS 


Check Offs & Over Counter Dues 

$597,453.80 

Lost Time Wages Reimbursed 

1,682.05 

Hall Rent 

5,736.45 

Apartment Rent 

320.00 

Miscellaneous 

3,957.00 

Telephone 

593.73 

Oshaworker 

1,854.94 

Vending Machine Receipts 

629.31 

Retired Members Dues Fund 

2,891.36 

Green Shield 

544.56 

Recreation 

500.00 

CAW Dental Centre — Janitors Wages 

3,764.80 

CAW Dental Centre — Bldg. Maint. & Parking 

1,014.02 

Postage (from NDP) 

899.08 

Total Receipts 

$621,841.10 


$621,841.10 

608,417.96 

$13,423.14 


$ 641,953.40 
1,637,381.88 
$2,279,335.28 
1,614,549.16 
$ 664,786.12 


$ 18,246.70 
664,786.12 
32,532.98 
12,000.00 
34,189.79 
477,189.98 
1,000,000.00 
$2,238,945.57 
6,916.10 
$2,232,029.47 


DECEMBER 1989 EXPENSES 


Hall Wages & Staff 

$100,816.92 

L/T Expense 

54,488.91 

Telephone 

2,552.87 

Office Supplies 

3,971.24 

Hall Supplies 

166.53 

Building Maintenance 

4,954.05 

Oshaworker 

10,298.47 

Retired Members Dues Fund 

5,022.63 

Retired Members Fund 

60.50 

Donations 

4,510.00 

Recreation 

1,400.00 

Welfare 

811.78 

Legal Fees 

9,615.12 

Miscellaneous 

3,756.51 

Cash Refunds 

166.57 

Green Shield Premiums 

1,869.22 

Office Insurance 

3,800.22 

Political Education Committee 

28.00 

Publicity 

35.00 

Vending 

264.24 

Computer (Deposit) 

3,400.00 

Pension Fund 

883.30 

New Building 

395,545.88 

Total Expenses 

$608,417.96 

JANUARY, 1990 

Receipts 

$629,162.01 

Expenditures 

$1,188,989.61 

Deficit 

$559,827.60 

JANUARY, 1990 RECEIPTS 

Check Offs & Over Counter Dues 

$598,201.45 

Lost Time Wages Reimbursed 

7,378.00 

Hall Rent 

5,790.00 

Apartment Rent 

620.00 

Miscellaneous Sales 

5,934.21 

Telephone 

828.19 

Oshaworker Advertising 

2,656.47 

Vending 

359.05 

Retired Members Dues Fund 

2,750.54 


Postage (Mike Breaugh, MPP) 

578.74 

Recreation (Hockey Tournament) 

3,420.80 

Welfare 

100.00 

Green Shield (UI Help Centre) 

544.56 

Total Receipts 

$629,162.01 

JANUARY, 1990 EXPENDITURES 

Office and Hall Wages 

$102,367.25 

Lost Time Expense 

29,746.36 

Per Capita Tax (Nov. & Dec.) 

717,531.89 

Telephone 

4,873.67 

Office Supplies 

2,250.84 

Hall Supplies 

781.47 

Building Supplies 

6,549.61 

Office Maintenance & Leases 

1,343.57 

Oshaworker 

17,175.52 

Retired Members Fund 

60.00 

Retired Members Dues 

1,692.73 

Donations 

3,700.00 

Local 222 Special Benefit Account 

25,000.00 

New Building 

224,716.29 

Pension Plan Contributions 

843.15* 

Employee Health Tax (EHT) 

844.22 

Cash Refunds 

177.67 

Petty Cash 

69.32 

Pension Litigation 

14,000.00 

General Insurance 

5,388.00 

Miscellaneous 

1,673.55 

Publicity 

98.00 

OHIP (Last Premium) 

386.75 

Green Shield 

2,315.24 

PEC-NDP 

2,600.00 

Welfare 

604.80 

Skilled Trades Assessments 

38.63 

Recreation 

7,880.20 

Canada Post 

12,938.12 

Legal Fees & Arbitration 

745.00 

Vending 

488.72 

PEL 

109.04 

TOTAL EXPENDITURES 

$1,188,989.61 


Skilled Trades News 

By GARY MALLOY and 
PAUL BEAUMONT 
Zone 38 & 40 Committeemen 


NOTICE 

1989 INCOME TAX SERVICE 

for CAW Local 222 Retirees, Widows, Associates 
Time: 9:00 am to 1:00 pm 
Place: CAW Hall, Local 222 
44 Bond Street E., Oshawa 
Date: Thursday, March 15th, 1990 
General Form — No Investment Portfolio 
No Fee — Third Year Durham College Accounting Students 
under the Guidance of Ms. Jane Nameth C.A. 
Professor of Business Division. 

By John Redko, Vice Chairperson, Local 222 Retirees 


At this time we have experienced 
several layoffs from within the mainte¬ 
nance trades and it.appears evident that 
there will be more, according to infor¬ 
mation provided to us by the company. 
It is of utmost importance that we scruti¬ 
nize, very carefully, the company’s ac¬ 
tions regarding the use of contractors. If 
you are aware of, or see any contractors 
in the plant, do not hesitate to contact 
your committeeman in the usual manner 
to advise him of these contractors. Addi¬ 
tionally we must also be extremely care¬ 
ful to closely maintain our historic lines 
of demarcation. 

As the layoffs affect almost all trade 
classifications, we cannot be doing the 
work of another classification when we 
have Brothers and Sisters on layoff who 
traditionally perform this type of work. 
As Brother Pat Blackwood previously 
mentioned in an article in this paper, if 
you are directed by management to per¬ 
form work out of your classification you 
may not refuse to do this work, unless 


you feel that in doing so you would be 
constituting an unsafe act. 

What you should do is to advise your 
supervisor that you feel that this work 
is not traditionally work that is per¬ 
formed by your classification, that you 
are doing it under protest and that you 
wish a call placed for your committee¬ 
man who will attempt to have the work 
returned to the proper classification. We 
might also point out at this time, that 
with the reduced number of trades¬ 
people in the plants, we should continue 
to be extremely cautious not to bypass 
any safety regulations including the uti¬ 
lization of the full lockout procedure. 

Some other information that may be 
of interest to you is that there will be a 
special meeting of the skilled trades 
within the next few weeks to deal with 
our specific contract bargaining de¬ 
mands. Brother Jim Nimigon has 
advised us that this meeting will take 
place on a Sunday afternoon, at the 


Union Hall, near the end of February. 
You should watch the bulletin boards in 
the plant carefully so that you are aware 
when this meeting is called. We will also 
attempt to notify the membership 
around our zones by placing the bulle¬ 
tins in your work areas. 

There are many issues that will prob¬ 
ably surface at this meeting, many of 
which are currently part of the skilled 
trades policy of the national union. 
Among them are: joumeyman/joumey- 
woman status, skilled trades representa¬ 
tion at all levels of the union, tool 
allowance, lines of demarcation, ap¬ 
prenticeship, wages, contracting in and 
out, autonomous bargaining, job secur¬ 
ity, wage parity within trades, no frag¬ 
mentation or amalgamation of trades, 
plus many other concerns that are ad¬ 
dressed in the policy manual for skilled 
trades. Many of these issues and other 
issues more specific to our plant will be 
discussed and our goals will be deter¬ 
mined at this meeting. 


As most of you are probably aware 
the elections for zone committeepersons 
will also be held during the next few 
weeks. The dates have now been posted 
on the bulletin boards in the plants. The 
dates for our zones are as follows: Zone 
38, no election as both Gary Malloy and 
Amie Muizelaar were uncontested and 
acclaimed; Zone 40, Feb. 27th for com¬ 
mitteeman only as the alternate, Ted Ho¬ 
ward, was also acclaimed. Please watch 


the bulletin boards carefully for more 
information on times and places of vot¬ 
ing. 

We will continue to keep you in¬ 
formed of any news as it arises through 
the media that we have been using, i.e. 
electronic mail, pamphlets, newsletters, 
personal visits, etc. 

In closing we would like to leave you 
with this thought: “Experience is some¬ 
thing you can’t buy with a credit card.” 
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c&dmizal Optical Company 


375 Bond Street West, Oshawa, Ont. LI J 8A2 
Deductible paid for 


579-6411 


BOBJOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 


WARNING 

GM EMPLOYEES 
& SIBLINGS 

YOU MAY NOT BE GETTING 
ENOUGH $$$ FOR YOUR 
TRADE 

ALSO 

SPECIAL EMPLOYEE 
FINANCING AVAILABLE 

SUBJECT TO CHANGE 
WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 DUNDAS STREET, EAST 

668-5846 Toronto lines 686-1566 & 686-1567 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 -579-1951 



Sipco 


Largest Fuel Oil 
Supplier in 
Durham Region 

Extra Benefits provided for 
CAW Retirees & Senior Citizens 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

n FARM DIESEL — GASOLINE 

□ COMMERCIAL —INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 

RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Sipco vUiXon 


313 ALBERT ST., OSHAWA 
723-4663 728-5138 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


VAN HEMMEN 
i TIRES 



317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 

jSsp 

OVER 500 GOOD USED TIRES FROM $20.00 



No Warnings, Threats 
or Promises 

and 


Definitely 



Just our committment to be 
of service to ^bu 
our customer. 

Try us, you’ll be satisfied 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 


GM 


1800 Kingston Rd. at Brock Rd. 
Pickering 

683-9333 



CHEVROLETOLDSMOBILE LTD. 


425 BAYLY STREET WEST. AJAX 
PHONE 427-2500 


Ask your co-workers about us! 
We always offer a great deal 
no matter what your ‘option’ 

• Highest trade in allowance 

• Durham’s most modern facility to 
serve you 

• Easy to get to 

• Great parts, service and body shop 

• We want your business ... 
and we’ll prove it! 
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WESTNEY 

HARWOOD 

BAYLY 

PARK 
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AU YOU NEED TO KNOW. 
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Rod and Gun Club 

By ROY FLEMING 


The winners of the many trophies the 
URGC have been handing out since 
1938 are the following. (You will notice 
some classes did not have an entry; I 
know there was some tackle busting fish 
caught, but the fishermen did not take 
the time to make an entry, which has no 
entry fee.) 

The first executive trophy, for hand 
guns, was won by Mark Roberts, who 
has won this trophy before. The good 
sport trophy for hand gunners was won 
by George Sorrensen, another retiree. 

The Marvin Linton Memorial trophy 
for the largest pickerel caught at the 
weed drag was won by Tom Wazniak. 
Ed Johansen won the pickerel trophy 
with an entry of 9 lbs. 13 ozs., caught 
in the Moon River area. Bill Nicholls 
entered a 9 lb pickerel. 

The large mouth bass trophy was won 
by Jeff Barton with a 5 lb, 15 oz bass. 
This trophy was donated by the late Otis 
Hamilton, one of the founding members 
of the URGC. Small mouth bass winner 
was James McKinlay with a 2 lb, 3 oz 
bass caught in Rice Lake. Lake trout 
Martin Dey who had an entry of 13 lbs. 
3'/2 oz. A nice fish brown trout, that was 
caught in the Oshawa Creek by Bill Ni¬ 
cholls 14 lbs. 10 3 /4 oz. I remember when 
a 2 lb brown trout caught in a creek was 
considered large. The brown trout that 
spawn in the creeks but spend their adult 
life in Lake Ontario grow to be mon¬ 
sters. Bing Crosby fishing out of the 
Whitby Harbor landed a 29 lb, 14 oz 
salmon, a very large fish; he used a blue 
cleo bait. 

There were no entries in the muskie, 
pike, rainbow trout or brook trout class. 
Remember those large fish you caught 
last season and you did not bother to 
make an entry. 

The Stan Ward plaque was won by 
our president Ed Shridgley, this trophy 
is presented to the member of the 
URGC, who has done the most for the 
club in the year 1989: a worthy winner. 

It is with great regret that I mention 
the passing of a dedicated member of 
the URGC, Bus Michael. Bus was a 
trustee for many years in the club, and 
attended the business meetings faith¬ 
fully every month. We will miss his hard 
work. 

I have mentioned this before: to have 
a healthy operating Conservation Club, 
we must have voluntary dedicated mem¬ 
bers. Some of us are getting a little older 
every year. We need younger members 


to step into some of the voluntary posi¬ 
tions. You will enjoy the work. 

You can remember how the alewives 
“shad” would spawn in the shallow wa¬ 
ters of Lake Ontario and die, and there 
would be millions of dead fish along the 
shore, smelling up the place. We cursed 
them, for it made sometimes swimming 
in the lake almost impossible. The sal¬ 
mon were introduced into the great lakes 
and they have done exceptionally well, 
grown to great size and numbers. The 
main diet is alewives “shad.” You know 
the part the stocking programs did, and 
you know how these salmon have 
grown. Alewives are fished in the 
streams along the east coast of Canada. 
Salted in large tubs and sold to people 
to eat. The fishermen selling these fish 
said they were bony but delicious. The 
fishermen use smelt nets with the old 
wooden benders but the lifting pole was 
very large and long and was used like 
a jack. 

I received my monthly resources re¬ 
port from the Department of Natural Re¬ 
sources. There was little to report except 
to remind you 1990 fishing licenses 
have gone up in price this fishing sea¬ 
son. 

The violation of fishing by fishermen 
has increased. The biggest violation is 
the number of fishermen using too many 
fishing lines to ice fish, and some of 
these lines are not attended but are used 
on tip-ups. 

The Pigeon Lake fish creel survey in 
1989 did not show any difference in the 
fish caught like pickerel, muskie and 
bass, and it took the same amount of 
hours to catch a fish in a given area. 

If you wish to purchase trees for re¬ 
forestation, you must get your order in 
now because some species of trees are 
in short supply. Most people go directly 
to the Orono Reforestation Station to 
order their trees. 

Years ago trout fishing started in the 
spring, especially for rainbow trout. 
Now we fish rainbow trout almost the 
year round in the streams. Rainbow 
trout spawn in the spring in the streams 
and rivers. 

We have learned over the years that 
the rainbow trout make a false run very 
early in the year when it is permitted to 
catch them. If we have a January thaw, 
the creek will clear of all ice and the 
trout will start up the stream and can be 
caught with the usual baits like roe bags. 
The rainbow trout are very firm when 


taken from that ice water. A good quality 
of fish to eat. 

This fishing can be very cold on the 
fingers but not as cold as ice fishing on 
a wind-swept lake without a shack. Your 
1990 fishing regulations are in most 
sporting goods stores and when you 
purchase your 1990 fishing license you 
will receive one. These regulations spell 
out the areas you can fish. 

The day of the rabbit hunter has gone, 
especially, the jack rabbit hunter. As for 
coyote hunters, there is less and less of 
this hardy breed. The many roads where 
the coyotes love to cross when chased 
to throw off the hounds are now speed 
ways and you can loose a hound if 
struck by a speeding motorist. The price 
of coyote hides is down like most wild 
fur. The feed and care for the dogs can 
be very expensive, so less people are 
going into the business of raising good 
hounds. The hunters who used to hunt 
raccoons from the com fields found the 
price of racoon skins so low it did not 
pay to skin them and prepare the hides 
for market. The ferrets used by hunters 
when cotton tail rabbits were every 
place have gone by the way of many 
things. The ferrets are not allowed to be 
used in hunting except for rats, so they 
are only used as pets. 

Your 1990 URGC membership cards 
at $2.00 are on sale, make an effort to 
buy one. This $2.00 is used in main¬ 
taining the operation of your Conserva¬ 
tion Club which has been on the go for 
over 50 years. This $2.00 membership 
has many privileges and is your word 
when you have a grievance that could 
help in the work of Conservation. 

The winter birds must stay in semi- 
dormant life, for you do not hear the 
cardinals when the weather is dull, but 
come a bright day, and it does not matter 
how cold it is, you will hear the voice 
of the cardinals ringing over the creek 
valley. The snow bunting and the 
lapland longspur will be very active in 
the open fields and the wind-swept 
countryside. 

The Christmas bird count was a great 
success: seventy six different species 
were counted in this area from Whitby 
to Bowmanville. There were mofe geese 
sighted and counted than any other bird. 

If you are a senior student and wish 
summer employment and like the out- 
of-doors, be a Park Naturalist — the 
Ministry of Natural Resources, P.O. Box 
219, Whitney, Ontario. K03 2M0 



Car Plant 
Committee Report 

By BRUCE ADAMS and STEVE DRINKWALTER 
Chairman Vice-Chairman 



The Car Plant Committee is made up 
of every elected rep. in the Car Plant 
who wants to attend Tuesday morning 
meetings that are chaired by Bruce 
Adams, Car Plant Chairman, or Vice- 
Chairman Steve Drinkwalter, District 3 
Committeeman. The purpose of the Car 
Plant committee meetings is to establish 
a strong and united voice within our Un¬ 
ion on issues affecting our Car Plant 
members. These meetings have proven 
very beneficial and are well attended. 

FOCUS AGREEMENT 

After several months of meetings 
with management, Car Plant Chairman 
Bruce Adams and District 2 Committee¬ 
man Ken Sutherland would like to an¬ 
nounce that an agreement on Focus has 
finally been worked out. 

This agreement will save 110 low se¬ 
niority members’jobs who want to con¬ 
tinue working in the Car Plant and will 
allow 110 members who want to quit 
their jobs to leave GM with some money 
in their pockets. The reason this agree¬ 
ment saves jobs is because laid-off 
members will be recalled to work after 


these 110 members who have asked to 
quit leave GM under the Focus agree¬ 
ment. 

This agreement will end up costing 
GM about three and one half million 
dollars and keeps our members who 
want to work for GM working. 

At our first meeting with manage¬ 
ment, GM offered 12 jobs under the 
Focus agreement. We knew this was un¬ 
acceptable to the Car Plant members, 
and we knew the Car Plant membership 
would support our position if asked. 
Therefore we just kept meeting with 
management for a better agreement and 
were successful on Friday, February 2, 
1990. 

It took longer to get an agreement in 
the Car Plant than any other plant in 
Oshawa, but it takes time to save 110 
jobs and we thank you, the membership 
of the Car Plant, for being supportive. 



IN All WAUS OF UFC...100K FOR TH€ UNION LAB€(, 
SHOP CARO. STORE CARD AND SERVICC BUTTON 


UNION WANTS INCENTIVE 
RETIREMENT PACKAGE 

Most Car Plant members have heard 
by now that General Motors has offered 
management an early buy-out package 
to retire. Bruce Adams along with Dis¬ 
trict Committeemen Drinkwalter, 
McLachlan, Whalen, Sutherland have 
told management that they want a pack¬ 
age put together so that our senior mem¬ 
bers can retire early if they wish and 
some low seniority members would not 
be laid off. 

Bruce Adams, your Car Plant Chair¬ 
man, has told management that he and 
the CAW Car Plant Committee are as 
near as the telephone to negotiate an 
incentive retirement package for our se¬ 
nior members. Therefore, by negotiating 
a good package, the benefit would go 
not only to senior members but to low 
seniority members also. This proposal 
would help to lower the number of jobs 
being lost in the Car Plant. But for the 
time being, the Union waits for a re¬ 
sponse from General Motors manage¬ 
ment. 


Goods and Services Tax 


By MIKE BREAUGH 
MPP Oshawa 

The Goods and Services Tax is a basic 
alteration of the taxation process. It is a 
fundamental shift away from the con¬ 
cept of taxing according to ability to pay 
and towards gov¬ 
ernment interven¬ 
tion in the daily 
activities of our 
citizens and tax¬ 
ing each purchase 
of goods and serv¬ 
ices as we con¬ 
sume them. From 
Michael Wilson’s 
perspective this is 
a tax bonanza. It is 
the epitome of a 
taxman’s dream. Once in place, it has 
only to be adjusted upwards slowly and 
consistently until it wrenches all the 
money from the pockets of a nation. 

It is unlikely to be a visible tax so it 
allows the recipient to be anonymous. 
It is possible that taxi drivers will pro¬ 
vide you with a complete accounting of 
the fare and taxes collected but it is un¬ 
likely that you will wait for the complete 
explanation if your airplane is about to 
leave Pearson International. 

Tax collectors will be everywhere and 
wearing ingenious disguises. They will 
look like sales people or hairdressers or 
even undertakers. As they shovel that 
last bit of dirt on to your casket, remem¬ 
ber this too is a taxable service. Even 
when you are buried the delivery of 
flowers to your grave will be taxed. 

Don’t worry, be happy. If you are too 
poor to be paying all of this tax, the 
Government will only make you wait 
for a year and then they will give you 
a rebate of some of your own money to 
soothe the pain. Don’t try this technique 
on your local bank. If you take money 
and promise to give a little bit back at 
the end of the year, they will consider 
it to be robbery. Mr. Wilson calls it a re¬ 
bate. 

Some government experts are pre¬ 
dicting that this will be so that prices 
will drop once it is implemented. This 

will be an historical first. If this tax re¬ 


sults in lower prices for consumers it 
will only happen because of the bank¬ 
ruptcies in the retail sector. It is more 
likely to cure baldness than it is to re¬ 
duce prices. 

Some people are so relieved that the 
tax will not be at 9 percent. They will 
stay relieved for at least the next budget 
when the government will raise it again 
to its original level. These people are 
also relieved that the price of Florida 
swampland has also been lowered and 
there is now a half-price sale on ice 
cubes in Inuvik. 

The Goods and Services Tax is get¬ 
ting a rough ride in parliament. Mr. Wil¬ 
son sinks wearily into his limousine 
every night and worries about all of the 
commotion about his little scheme. Mr. 
Mulroney now has only six private jets 
at his disposal to get away from it all. 
The Tory backbenchers are throwing 
themselves into the fire, looking for 
medals of valour for their efforts. 

New Democrats are raising hell in 
parliament because this proposal de¬ 
serves it. Michael Wilson has devised a 
mean-spirited and deceitful way to fill 
the coffers of a government that truly 
deserves our wrath. Brian Mulroney 
seems determined to wring every last 
looney out of your pocket and to check 
out your wallet every day from now on. 
In the old days, being a pickpocket was 
a criminal offence. Now it qualifies you 
to be a Minister of Finance. 


NOTICE OF MEETING 
Oshawa Federal NDP 
Nomination Meeting 
for By-election to replace 
Ed Broadbent 

Sunday, February 25, 1990 
2:00 p.m. 

Rundle Park Clubhouse 
(at corner of Park and Gibb) 

Guest Speaker: 

Dave Barrett, MP 

Esquimalt Juan de Fuca 
Former Premier 
British Columbia 

Public Welcome to Attend 



You Have to See 
“Roger and Me” 


By BILL MUTIMER 
Dept. 61 

Brothers and Sisters, I recently had 
the opportunity to view this picture 
Roger & Me, and let me say, you have 
to see it. 

The picture is done by a man plainly 
dressed, baseball cap and all, and his 
camera following or should I say chas¬ 
ing the Auto Brainthrust? and Chairper¬ 
son of General Motors, Roger Smith. 
Thus Roger & Me. 

The man Michael Moore worked at 
different reporting jobs, until one day he 
decided he would start his quest about 
a little guy going after the big guy 
(Roger Smith). What transpires is a 
riveting documentary which will aston¬ 
ish you, make you laugh, enrage you, 
and as the film maker hopes, inspire you 
to get politically active. 

Michael Moore himself was inspired 
to do this movie because his father and 
a number of his family and friends were 
employed in Flint, Michigan by General 
Motors and he saw first hand what the 
effect of over 35,000 layoffs had on 
them and the city of Flint. Michael mort¬ 
gaged his house and held bingos to fin¬ 
ance the movie which ended up costing 
$185,000 to produce. He recently signed 
on with Warner Brothers for $3.5 mil¬ 


lion so his film could get out to people 
at the theatres. 

Roger Smith was quoted as saying he 
wouldn’t go see the film because “I’m 
not into sick humour,” to which Michael 
adds, “Any guy who eliminates 35,000 
jobs at a time when his company is mak¬ 
ing $5 billion in profits has got to be 
into sick humour.” 

It is interesting to note that he not 
only accepted the $3.5 million from 
Warner Brothers, but insisted that the 
film be shown free in Flint and that 
houses be bought or rented for those 
families which the movie shows being 
evicted. His final request was that in 
every theatre at least one seat be re¬ 
served for Roger Smith. 

Michael describes the movie as a 
cross between Pee Wee’s Big Adventure 
and the Grapes of Wrath. Never consid¬ 
ering the film a risk, Michael would 
rather think of the film as a mainstream 
mass audience movie. He wanted im¬ 
ages in this movie to stick, and stick 
they do. 

So without spelling out the whole 
movie for you, take time out to see a 
picture that shows facts, not fiction. It 
also shows capitalism at its best and that 
most corporations, not just General Mo¬ 
tors, have one concern and that is 
profits, and to hell with people. 

Roger & Me, go see it. 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 


“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 - 579-1951 
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FOR SALE 


1977 Chevy Nova, 250 engine, Straight 
6, new muffler, new brakes, as is. $500 
or best offer. Call: 728-9840 


1972 GMC CUSTOM 2500, 350 4-barrel, 
all original Western truck. Must be seen. 
$3600 or best offer. Call: 416-623-6271 

LADIES SHORT and long sleeve 
blouses, slacks, man’s coat, plaid, size 
44. Ladies coat, all wool. Raspberry. Size 
16-18. Call: 723-6807 


BABY SETS. Platform rocker and foot¬ 
stool. Silver grey colour. $35. Call: 725- 
9390 

KONICA FC-1, 35 mm. SLR camera with 
28-85 mm. zoom lens, shutter speed 
priority plus accessories. $200. Call: 728- 
9572 


ELECTRIC STOVE, white, excellent con¬ 
dition. $125. Call: 725-5478 

SOFA AND TWO chairs. Fall colours, two 
end tables and two lamps. $400. Call: 
666-5085 

1988 CHEV SPORT S-10, extra cab, sil- 
ver and grey, 4.3 litre engine, rally wheels, 
fully loaded. 39,000 km. $12,500 or best 
offer. Call: Mike 430-6165 or Ken 433- 
2098 

1978 CHEV BELAIR, 305 motor and 
trans., good running condition. Needs 
body work. $500 as is. 870 Rem. Wing- 
master shotgun, full choke, $350. Call: 
987-5487 

1987 GMC S-15 High Sierra, V-6, auto- 
matic overdrive, heavy payload, many op¬ 
tions, 45,000 km. Call: Orono 983-5117 

1983 CAMARO, 6-cylinder, bra, tinted 
windows, Pirelli tires, A-1 condition, 
$3500. Must sell. Call: 728-2211 

TRIP FOR 2. March Break. Ormond 
Beach, 10 days. Trentway Tours. Depart 
Friday, March 9/90 evening. Return Sun¬ 
day, March 18/90 afternoon. $900. Call: 
Lyn 987-1025 

GIRL’S SNOW suit, size 14. A-1 condition. 
$25. Girl’s skates, very good condition, 
$20. Call: 728-9149 

FIREPLACE-TYPE woodstove, must sell 
for child’s safety purposes. $200 or best 
offer. Call: 434-8093 

’80 CITATION, as is. $400. Has new tires 
and new battery. Call: 579-9324 after 4 
p.m. 

10” TABLE saw with IV 2 h.p. motor. Make 
an offer. Call: Jeff 728-8582 

23’ PROWLER trailer. 1986 roll-out awn¬ 
ing, shower, hot water, furnace, $12,000. 
Call: Marvin 434-2853 

1951 PONTIAC, $1600. Needs some 
work. In running order. As is. Call: 725- 
0118 or apply 294 Vimy Avenue, Oshawa. 

SHETLAND SHEEPDOG bitch, to re- 
sponsible loving home. 1 year old. Sable/ 
white on non-breeding agreement. $300. 
Call: 705-738-5671 or 576-4459 

FRANKLIN STOVE, 30”, excellent condi- 
tion. $100. 26” floor model colour TV 
Working. $25. Call: 576-9162 

1981 GMC CAMPER van, extended roof, 
sink, stove, icebox, table, bed, storage, 
$3500 or best offer uncertified. Works 
great. Call: 668-3925 


PUREBRED RED toy poodle. 1 year old. 
Has all needles, is registered. Loves peo¬ 
ple and children. $300 or best offer. Call: 
579-1612 


STEREO STAND, $70. AM-FM turntable 
and 8-track tape stereo. $75. Brand new 
ironing board, still in box. $12. Call: 571- 
1384 

1988 CELEBRITY S/W V6, Air, AM/FM 
cassette, 1989 Indy Trail stud-carbides. 
Call: 723-8600 

KEROSENE SPACE heater. Like new. 
$75 or best off. Call: 725-1959 

1987 16’ SUNRAY Bowrider, 60 hp Merc., 
oil injected, power trim and tilt $8500. 
Call: 986-0484 

CANARIES. $30 each. Call: 725-8856 

1979 CJ7 JEEP, mechanically sound and 
body. 4-wheel, locking hubs, 6-cylinder, 
80,000 km on motor. $3500 or best rea¬ 
sonable offer. Call: 705-786-3334 #1 
Shift 

1970 CAMARO. 1986 Cavalier. Bucket 
seats for Camaro. 350 transmission. Full 
size rad. Call 436-2972 

WALKER/JOGGER/ROWER/BENCH 
press exercise machine. Brand new. 
$275. White leather recliner chair. $250. 
Call: 725-0565 after 5 p.m. 

1988 OPTIMA, auto., P.B. 7200 km. 1977 
Nova. Call: 728-2665 

1987 CHEVETTE, 2 Door, Hatchback, 

white with grey interior, 5 speed, stand¬ 
ard. AM/FM cassette. 6400 km, will cer- 
tify. Call: 576-8738 _ 

62-ACRE FARM, 4-bedroom house, gar¬ 
age, barn. 5 miles east of Minden. 3 V 2 - 
acre building lot. 3-bedroom house on 15 
acres. Access to Kushog Lake, Halibur- 
ton Call: 1-705-286-4388 

AIR COMPRESSOR, 35-gallon tank on 
at 100 PS I, off at 130. $550 or best offer. 
Call: 579-2689 

TRUCK CAP for older models, cab 
height, insulated, panelled, good condi¬ 
tion, sturdy construction. White. $225. 
Call: 416-987-5097 

HISTORICAL book — pictoral Oshawa. 
Look back in time to this city. $25. Call: 
723-7813 __ 

PA SYSTEM, 2 horns, 2 mids, 4 bass 
bins, 12 channel board, power amp. Call: 
Dan 728-0297 

1988 GMC V 2 -TON, black, 45,000 km. Ex- 
cellent condition. $11,500. Call: 987-5487 

1979 FORD 2-TON, 4-yard dumper, best 
offer. 22-ft. tri-axle beavertail trailer, 
$4000, best offer. International 576 trac¬ 
tor, $6000 best offer. Macmillan 8000 
Auger. $3000. call: 683-1815 

THREE-BEDROOM BUNGALOW, east 
Oshawa, many upgrades, inground pool, 
new fence, full basement, rec. room, 
fireplace, laundry, 2-piece washroom. 60 
X 108 lot. Call: 728-0858 

HEAVY-DUTY hitch for small Jimmy or 
Blazer. Reese draw bar with stabilizing 
bars and brackets. Asking $250. Cali: 
416-983-9409 

’81 Z-28 CAMARO. Will sell as whole or 
parts. Call: 728-3199 

RARE 1968 BUICK Skylark convertible, 
350 auto., PW, PT, PB, PS, tilt steering, 
bucket seats. Will store. $3750. Call: 623- 
7044 

1985 CELEBRITY, 2-door, V6, air, OD, 
PS, PB, lady driven, non-smoker, low 
miles. New alternator and battery, tune- 
up. Very clean. $6000. Call: 728-0736 

’90 CHEV LUMINA, 4-door, air, curise, 
AM-FM and more. 14,000 km. $15,900. 
Sears electronic typewriter, SR1000, 
$275. Like new. Call: 725-7975 


’34 FORD 5-WINDOW coupe. ’23 Ford T 
bucket for sale or trade for MX Plus, 
preferably Mach I, or others of equal 
value. Call: 728-3150 
1973 FORD F-60 5-ton, good shape. 
Runs good. $3000 as is, firm. Cedar strip 
boat, 40 hp motor and trailer. $3300 firm. 
Call: 576-9533 _ 

’82 CAMARO Berlinetta, navy blue, PS, 
PB, AM-FM cassette, new suspension, 
shocks, brakes & muffler, V6 engine, 2.8 
litre. Asking $3700. Call: 436-6133 

1986 SUNBIRD Turbo GT, fully loaded, 
low km, 1 year warranty left. Make offer. 
Call: 623-5733 

SEARS KENMORE dryer, excellent con¬ 
dition, $100. Eaton’s Viking apt. size 
(compact) washer/dryer. $100 or best 
offer. Call: 576-1825 _ 

THREE PROPANE lights for cottage. 
$45. Call: 728-5827 

BASS BOAT. 1986 Springbok boat with 
60 hp Johnson motor. EZ load trailer. All 
equipment included. $7500. Call: 579- 
9228 

STOVE, GOLD colour. $150. Darkroom 
equipment. $950. Call: 728-9871 

BUILDING LOT in Enfield. 100 x 519 ft. 
All permits available. $145,000. Call: 728- 
9871 

1987 YAMAHA Phazer Deluxe, electric 
start, hot grips, carbides, cover, new belt, 
1990 trail pass. 3000 km. Excellent condi¬ 
tion. Asking $3995. Call: 705-742-8397 

ATTENTION WOODWORKERS. Oak, 
cherry and maple lumber. $3.00 per 
board foot. Call: 623-6135 

1981 FORD F1150 Custom, dual fuel. 
$4200 certified. 1983Turismo, $550. Call: 
432-3916 

TWO QUIET QUARTER horse mares, 
good temperament. Kingsize waterbed, 
semi motionless mattress. Call: 655-4064 
evenings. 

’82 FORD EXP, new brakes, rad and ex¬ 
haust. radials, sunroof,. Asking $J800. 

Call: 430-1846 between 4 — 6 p.m. 

CHESTERFIELD & chair French provin¬ 
cial. Excellent shape. $300 or best offer. 
Call: 576-3572 

’88 CAPRICE Brougham LS, loaded, 
23,000 km. Call: 723-3339 

’77 MAVERICK, good motor, 6-cylinder, 
auto., for parts. Best offer. Call: 579-8130 

1985 CHEVETTE, 2-door automatic, like 
new. Best offer. Call: 576-0751 

1988 YAMAHA 340 Enticer. Excellent 
condition. $3200 or best offer. Call: 723- 
6929 

’89 CHEV CAPRICE Brougham, LS, 
loaded, low km., mint condition. Best 
offer. ’89 Chev Astro mini van, loaded, low 
km, Mint condition. Best offer. Firewood. 
Call: 428-6286 

DOWNHILL SKIS. 6’ 7 n with poles, boots 
and bindings. $125. Call: 576-9062 

CHESTERFIELD and chair. French Pro¬ 
vincial. Excellent shape. $300 or best 
offer. Call: 576-3572 

TWO PLOTS IN Mount Lawn Cemetery. 
Last Supper section. Save $350 on price. 
Mount Lawn Cemetery. Price, $1350. My 
price, $1000. Call: 576-7709 

’89 CAVALIER Z-24, 2.8, V-6, with 5- 
speed standard, black, less than 8000 
km., loaded, cassette, extended war¬ 
ranty, thermo guarded. Asking $16,500. 
Call: 623-5161 

’89 CHEV SILVERADO 4/wd ext. cab. 
Shortbox, fully loaded, 350 V8 4 SP auto, 
must sell. 436-3080 

OFF-WHITE CARPET, 9’ x 12’. Salon 
type hair dryer. All in very good condition. 
Call: 725-3152 

BLACK & DECKER vacuum cleaner. 2 
years old. $95. 2 4-litre cans of grey inte¬ 
rior paint. $10 each. Call: 576-2640 or 
434-7153 

TRAILER HITCH for Buick LeSabre or 
Olds Delta 99. $50. Call: 723-4091 

EXCELLENT QUALITY hay, alfalfa, timo- 
thy, no rain, barn stored, perfectly cured. 
Janetville, $1.50 bale. Call: 623-7569 or 
705-277-3003 after 6 p.m. 

1980 AMC SPIRIT, good running condi¬ 
tion. easily certifiable. $500. Automatic 
apartment size washer. $100. Good con¬ 
dition. Call: 436-9083 

KOSS WALKMAN stereo cassette player. 
Metal capability. Headphones included. 
Good quality with excellent sound. Asking 
$29 or best offer. Call: 434-2608 


TRUCK CAMPER. 1978 Olds., $500. 
1978 Camaro, $300. 1969 Buick, $500. 
Call: 436-3209 

YARD GATES. 6’ high. Pre-treated, 
latched and lock. Best offer. Call: Ken 
728-6549 

LAWRENCE, MACH I paper graph. Used 
3 times. Excellent condition. $475 firm. 
Call: 723-6350 

ALUMINUM WINDOWS. All sizes. $5 and 
$10 each. Call: 723-7228 

WASHER AND dryer. Almond colour. 
Both working good. Aksing $325 for the 
pair. Call: 728-0816 

CONSOLE STYLE stereo, in working 
order, with 20 tapes. $25. Older chester¬ 
field and chair. Free. Call: 725-4909 


FOR RENT 


Quiet area. 3-bedroom, main floor of 
spotless bungalow. Close to GM and 
schools. Ample parking. $750 and portion 
of utilities. Call: 434-8955 

FURNISHED ROOMS. Centrally located. 

Starting at $75 per week. First and last 
required. Call: 436-1024 or 434-1220 

GARAGE. INSULATED. Hydro, concrete 
floor. $200 a month. Call: 576-0751 

FLORIDA. MOBILE home near Fort 
Myers. In well kept adult park. April 1st 
on. Call: 434-2991 

HOUSEKEEPING cottage. Clean. Clear 
lake, clean fish. Lake trout and bass. Call: 
725-0222 

TWO BEDROOM basement of spotless 
bungalow. Close to GM. Many windows 
and private entrance. Shed. Ample park¬ 
ing. $650 and portion of utilities. Call: 
430-1664 or 434-8955 


By MIKE LEVEQUE 
Insurance Representative 

Anyone requiring sick and accident 
forms must phone Metropolitan Insur¬ 
ance in Ottawa. Forms will be mailed 
to you at home. You cannot pick up 
S&A Forms at 
the benefit coun¬ 
ter in the South 
Main office. For 
S&A forms phone 
toll free 1-800- 
267-9636. If you 
are in area code 
519* use 1-800- 
267-8536. S&A 
forms should be 
returned to Metro- 
politan Life via 


TWO BEDROOM, five room apartment. 
1st and last month required. $550. 
monthly. Immediate possession. Call: 
723-3724 

TWO BEDROOM basement apartment in 
quiet neighbourhood. Private entrance, 
parking, fridge, stove. All utilities includ¬ 
ing cable TV, summer pool privileges, 
$600.00 month available March 1st, close 
to 401. Call: 623-2311 


WANTED TO BUY 


Hockey, baseball, football cards and 
other sports collectibles. Call: 571-3808 

HONDA CAR FOR parts. Also 54" box 
spring and mattresses, good condition. 
Call: 725-0222 

OUTBOARD MOTOR. 75-100 hp with 
power trim. Call: 728-9626 


SERVICES 

Will do babysitting in my home. Thickson 
Road and Dundas area. Call: 668-0960 
after 5 p.m. 

DAY CARE. NORTHEAST Oshawa. Any 
age welcome. Receipts available. Beau 
Valley/St. Joseph’s schools area. Call: 
579-9239 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone befrien- 
ders. Available 24 hours a day. Call: 433- 
1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, Call: 579-7661 


the regular mail using the envelopes 
provided or envelopes may be sent by 
inplant mail to the benefit office to be 
sent to Ottawa by Daily Courier Service. 

CHANGES IN DEPENDENT 
— BENEFICIARIES 

The benefit office is now located east 
of Oshawa and any changes in de¬ 
pendent, beneficiaries etc. should be 
done by phone. The local number is 
644-7148. For those people outside 
Oshawa, the toll free number is 1-800- 
263-7913. 

Anyone needing the service of either 
a SLIB or insurance representative 
should have their supervisor put in a call 
for us. This can be accomplished by cal¬ 
ling 7832 on the day shift. 


NOTICE 

Local 222, CAW Retired Workers Chapter 

EXECUTIVE ELECTIONS 

Monday, March 12th, 1990 — 1:00 p.m. 
President — Vice-President — Secretary-Treasurer 
Trustees — Sergeant-At-Arms — Member-At-Large 

STANDING COMMITTEE ELECTIONS 

Monday, April 9th, 1990 — 1:00 p.m. 
Recreation — Sick & Visiting — Publicity 
Elections to take place during monthly membership 
meeting. 


Newfoundlanders and Friends 

Dance: Saturday, March 3rd, 1990 — 8:00 p.m. to 1:00 a.m. 
Place: St. Gregory’s Auditorium, 194 Simcoe St., Oshawa 
(Simcoe and Adelaide) 

Music by: Newfoundlands Own, The Buchaneers 
Tickets: $30.00 per couple includes buffet 
Door prizes — spot dance prizes 

for tickets call 728-4540 or 576-7219 
ALL PROCEEDS TO THE FOGO ISLAND STADIUM FUND. 


SA Forms — Dependent Changes 
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Recent Pictures Taken January 27th at 
Oshawa’s Hero “Jim Kinlin Swim-a-thon ” 



Substance Abuse 


HOWIE KELLOCK 
Body Shop 

Alcoholism is a disease that can take 
your life. 

Some effects of alcohol consumption 
are: 

Occasion or Social — 1 or 2 drinks. 
Physical Signs — Little or no risk. 
Social Environment — Experimental 
use, not likely habit forming. 
Psychological — Dose, Specific, (Gen¬ 
eral Situational). 

Moderate — 1-3 day/not daily. 

Physical — Little or no physical risk. 
Social Environment — Life skills learn¬ 
ing may be affected. 

Psychological — Varies greatly. Moods, 
mental alertness may be affected. 

Heavy — 4+ day or binges. 

Physical — Increased health problems 
more likely user related. (Especially 
liver), shakes. 

Social Environment — Interpersonal 
problems likely, job performance risks, 
legal problems likely. 

Psychological — Dependence in¬ 
creased, more sense of need, depression/ 
aggression. 

Chronic — “Daily Use.” 

Physical — Tremors, DTs, severe health 
problems, increased accidents, trauma. 
Social Environment — Interpersonal 
lies vs. impaired. Probable job loss. 
Legal problems, impaired driving. 
Psychological — Dependence, in¬ 
creased tolerance, abuse lifestyle, men¬ 
tal impairment. 

We thought this would be a good time 
to write about alcohol consumption be¬ 
cause of the way the economy is going, 
and of the down time we are experien¬ 
cing. 

This is a problem drinker’s paradise, 
as he or she does not worry about going 
to work during lay-off. 

Instead of going to work, the problem 
drinker gets up in the morning, turns on 
the TV and decides to have a drink, and 
continues to drink all day. 

He or she shuns all responsibility, 
stops paying bills, drives the car im¬ 
paired. When unemployment cheque 
comes in, buys alcohol first and fore¬ 
most, ignores the family and wants to 
be left alone. 

He or she starts to experience depres¬ 
sion for the first time, not knowing alco¬ 
hol is a depressant. 

How do we know this happens? Be¬ 
cause it happened to us. 

Don’t let alcohol take you down that 
road of destruction. 

Take a look at yourself in the mirror, 
and see who you really are and where 
you are going. 

Call your Substance Abuse Rep. 
Don’t wait until it is too late and you 
die. It can happen. 


Substance Abuse Representatives 


COCAINE 

More and more Canadians are be¬ 
coming aware of the growing depen¬ 
dence on drugs by our Society. 

To the world in particular, cocaine use 
has become a plague that affects every¬ 
one, addicts and non-addicts alike. 

No longer the hip play drug of movie 
stars and celebrities. It has found its way 
into every corner of our country. 

The toll it takes in human life and 
suffering is almost inconceivable; rich 
poor, young and old, cocaine has no 
preference. 

Once addicted, individuals are no 
longer productive citizens, family and 
home can be tom apart as the moral fibre 
of a community is destroyed. 

Cocaine is very, very psychologic¬ 
ally addictive. 

Is physically addictive when “Free- 
based”. 

It is very expensive with the high 
quality cocaine selling for over 
$2,000.00 per ounce. 

Street cocaine is highly cut (often 
only 5% pure) with other chemicals 
such as iactose, amphetamine, strych¬ 
nine and PCP. 

May be smoked or injected but is usu¬ 
ally snorted up the nose. 


DOUG CAMERON 


An occasional user is called a 
“Chipper”. These often get hooked as 
their pattern of use increases. 

As use increases, the user may turn 
to heavy alcohol, sedative or tranqui¬ 
lizer abuse to level off the effect of with¬ 
drawal. 

Freebasing means converting cocaine 
back to its alkaloid form, purifying it in 
the process, by boiling it with baking 
soda or ether. 

Once addicted to cocaine, the user 
sometimes sells to help finance his or 
her habit. 

This sometimes causes a problem as 
the user will end up using it himself or 
herself. 

If you have a problem with alcohol 
or drugs call your Substance Abuse Rep 
now. 

Don’t wait until it’s too late. 

If you do something about your prob¬ 
lem you will be a power of example to 
other people with the problem. 

If you are trying to succeed it will be 
an action that will encourage other indi¬ 
viduals to follow. 

It is important to think in a positive 
manner, and listen to people who main¬ 
tain a positive outlook on life. Stick with 
the winners. 



Mr. & Mrs. Ken Cobb with Santa at this year’s Christmas Party. 


Chassis-Paint 

A QUESTIONNAIRE FOR THOSE WHO CARE 

When concerned about the possibility of a loved one or friend experiencing 
problems with alcohol or drugs, the results of this awareness test may be a warning. 
If the YES answers outnumber the NOs, there is a strong indiction of alcohol or 


drug abuse. 

Have you noticed: YES NO 

1. Recent sudden changes in behaviors. Someone who D D 

normally takes pride in appearance, suddenly does 

not ... 

2. Dramatic change in appetite or eating habits, sudden D D 

weight gain or loss ... 

3. Sleeping difficulties or a desire to sleep all the time D D 

4. Poor performance in school or at the job ... D Q 

5. Difficulty in concentrating ... □ □ 

6. Nervousness or agitation ... □ □ 

7. Loss of energy and/or excessive fatigue ... D □ 

8. Constant expression of worthlessness ... □ □ 

9. Unnecessary risk-taking ... □ □ 

10. Sudden changes in choice of companions ... D Q 

11. Drugs or alcohol missing from home ... □ □ 

12. Lying, avoiding friends and family and concealing D D 

problems ... 

13. Drugs or alcohol use has ruined special occasions ... D D 


Mr. & Mrs. 
Ken Cobb 


Skilled Trades 
District Report 


By MALCOLM SLATER 
Tooling 

As you are all aware the lay-offs in 
the Tooling Departments have created 
quite a controversy. The original deci¬ 
sion to announce lay-offs came as a 
shock but it was 
further compoun¬ 
ded by the lay-off 
language in the 
Local Agreement. 
To be frank it is an 
absolute disgrace, 
it is contradictory 
and just confuses 
anyone who reads 
it expecting to un¬ 
derstand their 
contractual rights. 
The basic argument of course was 
whether during a lay-off is it by depart¬ 
ment or plant wide? 

When the Company announced the 
lay-off in the North Plant and decided 
to use Paragraph 20 of the Local Agree¬ 
ment (Department-wide), we put the 
Company on notice that we had a dis¬ 
pute on language. 

I had examined all of the paragraphs 
pertaining to Trades lay-off and the 
weight of the language in the 1987 
Agreement was on the side of a plant 
wide lay-off (Para. 30). 

I think everyone should be aware that 
Paragraph 29 of the Local Agreement 
specifically indicates that Para. 20 (De¬ 
partmental) does NOT apply to Skilled 
Trades. It is also a fundamental principle 
of the Union that when there is a con¬ 
flict, seniority is given the highest prior¬ 
ity. I had several Tool & Diemakers with 
over six years seniority approach me 
and ask why were they being laid off 
when there were Tool & Diemakers with 
less than one year seniority remaining 
at work? In my opinion they had a legiti¬ 
mate complaint in relation to Para. 29. 
I then asked the Personnel Director for 
Oshawa (Rick Jess) for his interpreta¬ 
tion of the language. He said “he could 
not explain it” and he helped litigate it 
and signed it! 

I then had to research all the old 
agreements to find when the lay-off se¬ 
niority language was implemented and 
what the intent was for Trades. I 
checked the 1984 Agreement, also the 
1982 Agreement, neither were of any 
help to us. It was not until we were able 
to obtain a copy of the 1979 Local 
Agreement, the meaning of the language 
became clear. Since 1979 some vital 
Paragraphs have been moved around 
and the references language has NOT 
been altered to reflect the changes. This 
is what has caused all the confusion and 
conflict. 

It is now obvious to me that any lay¬ 
off for 60 days or less is governed by 
Para. 20 of the Local Agreement. This 
means people are laid off by department. 
It also means that I have some work to 
do at the upcoming negotiations to 
clarify the language. 

There should be absolutely no con¬ 
fusion of what someone’s rights are in 


the event of something as important 
as a lay-off! 

During this time the four Tooling 
Committeepersons were in direct oppo¬ 
sition. Each naturally favoring the lan¬ 
guage that most helps the Tradesmen 
they represent. Unluckily for me I can¬ 
not take a nice safe position. So now 
you all know the truth about what hap¬ 
pened and why. I went by the book (the 
1987 book), and looking back I am con¬ 
fident the right thing was done! Unfortu¬ 
nately this gave some Reps, an ideal 
opportunity to get the knives out. It dis¬ 
gusts me what some people will do and 
say just to be re-elected. I can’t believe 
that people are doing this at a time when 
we should be all pulling together to help 
each other. Remember this is a contract 
year, unity in Trades is of the utmost 
importance, now more than ever. 

We now have the unpleasantness of 
indefinite reductions in force for most 
Trades, sweeping the plants. Tooling has 
been hit particulary hard. Sixteen Tool 
& Diemakers were reduced out of the 
North Plant and bumped into the South 
Plant. There is a possibility of eight 
more to follow, although thankfully the 
date keeps getting put back. The same 
is true for the Car Plant (Dept. 36). They 
have a forecast of eighteen possible lay¬ 
offs, the date for these also keeps being 
extended. I don’t ask for a date in case 
they give me one. 

The Management of the south com¬ 
plex seem very conscious of the diffi¬ 
culty of hiring good Tradespeople and 
will try everything to avoid Trades lay¬ 
offs. I wish this were true of the North 
Plant. They have overcome the mental 
barrier of laying-off Trades, in fact dur¬ 
ing the temporary lay-off they had to 
recall twelve men because they had laid- 
off too many! 

The pattern-makers are also to be hit 
very hard with a possibility of up to 
seven being reduced from the North 
Plant. If this goes ahead it will probably 
affect one of the pattern-maker apprenti¬ 
ces. We can only hope that all the figures 
we have been given are worst case sce¬ 
narios and that we can ride out this 
storm with not too much damage. I sup¬ 
pose only time will tell. 

You must all know by now that the 
apprentices won a huge victory at the 
special Skilled Trades meeting on Sun¬ 
day 28th, January. I was one of many 
people who urged our Chairperson to 
have this meeting. An issue this im¬ 
portant demanded a special meeting like 
this, and he had no qualms in calling it. 
In fact he welcomed the opportunity for 
the Trades to dictate his position, and 
that is exactly what happened. 

The Apprentices and Tradespeople 
present mandated that Oshawa’s posi¬ 
tion should be that an Apprentice will 
upon graduation be able to displace a 
Joumeyman/woman with less seniority, 
if necessary. This almost guarantees 
them jobs for life from the day they start 
their apprenticeship. Quite a victory! I 

Continued on Page 8 
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YOUR PENSION 


By JOHN KOVACS 
Secretary Treasurer 

The Pension issue under the above 
heading is usually dealt with by Brother 
Karl Zimmermann. Because he is on a 
two week vacation in Florida, and be¬ 
cause of the latest 
developments and 
new headlines in 
the Newspapers, I 
received many 
calls and inquires 
on the subject 
matter. I will try to 
give you a brief 
update and bring 
you up to date on 
the developments. 
As you know 
through membership action we started 
proceedings against General Motors to 
try to recover 600 million dollars sur¬ 
plus monies which we feel the Company 
used to off set their liabilities towards 
the Pension Funds since 1979. 

We are also asking for 250 million 
dollars punitive damages, which also in¬ 
cludes legal fees for our lawyers. 

In the course of action our lawyers 
discovered that General Motors had not 
paid anything into the Pension Solvency 
fund in the past two years, 1988 and 
1989. We further discovered that the Su¬ 
perintendent of the Ontario Pension 
Commission through correspondence 
has given General Motors permission, 
not to put any monies in, although the 
law is very clear on this. GM’s estima¬ 
tion is 109 million dollars, but our law 
firm’s actual estimation is 5.3 million 
per month. That takes it higher than the 
109 million that GM is talking about. 

REMEMBER THE DOMINION 
STORES 

You may recall the Dominion Stores 
case, when Conrad Black took out 50 
million dollars what he called Pension 
Surplus monies, and he did that with the 
blessings of the Pension Commission. 
The Employees took Black to court, and 
the courts ruled that money belongs to 
the workers, overruled the Pension 
Commission and ordered the 50 million 
to be returned to the Pension Fund. 


Our argument was simple. There is 
no difference in taking the money out 
from the fund, or as in GM’s case — 
not putting it in as it’s required per law. 

Mr. Koskie our lawyer explained that 
there are two ways we can approach 
this. The quickest way is to obtain a 
hearing in front of a single Supreme 
Court judge. The longer way is wait for 
a hearing in front of a 3 judge panel. 

We were told that it is unlikely that 
one judge would make a ruling when 
this much money is involved, but we 
still should pursue it the fastest way. So 
we did. 

THE JUDGEMENT 

So to answer your questions, the fol¬ 
lowing points have to be considered. 

No — we did not loose the case on 
the Pension issue. The main suit hasn’t 
even started yet. This case was against 
the Pension Commission, its Superin¬ 
tendent, it also highly implicated Gen¬ 
eral Motors. 

The judge simply ruled that GM does 
not have to put in the 109 million dollars 
at this time because he felt GM is good 
for the monies, and there is no danger 
that they would fold by April 22, and 
that is the next date when this case will 
go in front of the 3 panel judges of the 
Supreme Court of Ontario. 

WHAT WE GAINED? 

Most of all we gained hundreds of 
documents almost instantly, which we 
would have had to wait for months and 
months to obtain. All these documents 
are an absolute must for our future case 
on the experience surpluses. 

We exposed the Pension Commission 
and its corporate minded bureaucrats. 
This Pension Commission is supposed 
to look after the working man’s future 
through the Pension Fund, and instead 
of doing their job, they are looking after 
the Corporation allowing them to use 
Pension monies for Corporate profits. 

The law of the land is very clear. Only 
members of the Pension Plan can profit 
from the Pension Fund. Not the Corpor- 
ations71iobody, etc. 

We have three different documents 
which show General Motors requested, 



and received permission from the Su¬ 
perintendent of Pension Commission so 
they do not have to put any monies into 
the Pension Fund. 

There is no evidence up to now that 
either General Motors or the Pension 
Commission ever discussed this request 
with anyone from our Union National 
office. 

As it showed in the February 2nd, 
Toronto Star and the same dated 
Oshawa Times, Bob Nickerson angrily 
responded that GM doesn’t have the 
right to withhold these monies, and he 
wants them to put it into the pot. 

Part of the single judge ruling was 
that from here on both the Corporations 
and Pension Commission have to in¬ 
form all members of the Pension Fund 
if similar- permission asked and or re¬ 
ceived by the Corporation. 

THE MOST IMPORTANT POINT 

As negotiations are fast approaching, 
to me the most important point, that we 
uncovered some facts which should 
have some major bearing in the next ne¬ 
gotiation. 

We all know Pensions are locked in 
for 3 more years and the Company will 
not even want to talk about this come 
next September. 

You also heard the statement several 
times both from the Company and also 
from CAW Leader — how costly this 
last Pension agreement was, for the 
Company. 

Now we know that it did not cost the 
Company one red cent up to now, noth¬ 
ing. 

They did put in 170 million dollars 
in 1987 when the last contract was 
signed, but they did owe that in prior 
liabilities. Simply, they paid what had 
to be paid for the previous years. 

So as you see we lost nothing but 
gained a lot. 

Thank God for people like Karl Zim¬ 
mermann who I call a real, honest Trade 
Unionist. 

CLOSING MESSAGE 

Politicians neverrrrade a poor country 
rich but are highly skilled at making a 
rich country poor. 



May Partridge 

Pat Creighton 

Pauline Bell 

Dorothy Koch 

Olga Kalynko 

Celia Wigg 

Donna Fehrenbach 

Verna Morrison 

Nora Peterson 

Alice (Patterson) Bradford 

Marion Manning 

Eileen Manning 

Martha Cox 

Harold Hughes 

Ray Smith 

Ali (Ringrok) Walters 
Marion Dusseldorf 
Walter and Hilda Baker 
Marilyn Thompson 
Marie Smith (Taillon) 
Millie Cameron 
Veronica (Vasko) Kanuch 
Evelyn Manning 
Effie Baldwin 
Mary Salter 
Helen Harthall 
Mary Bolland 
Rita Wilson (Johnson) 

Fay Bender 

Kay Taylor 

Kay Sheridan 

Kay Nawrot 

Muriel Cowie 

Pat Meagher 

Bea Taillon 

Ruth Preston 

Francian Albers 

Anne Wooley 

Doug Manning 

Gwen (Gibson) Hughes 

Cora Wild 

Marie Willson 


Reunion- 
Dept.32-1990 

By MAY PARTRIDGE 

Greta Ostinga 

Freda (Saxby) Shields 

Barb (Gledhill) Wilson 

Phyllis Jorgenson 

Jean Stevenson 

Marian (Thomson) Tyrrell 

Josephine Holliday 

Evelyn Manning 

Shirley Etcher 

Marg (Long) Kitchen 

Mary Callison 

Vicky Hardy 

Muriel Judge 

Alice Desjardins 

Grace Vos DeVries 

Bert Dingley 

Bart MacNeill 

Norma Hugh 

Mary Mann 

Vivian Rodd 

Sidonia Prazierika 

Alda Jordan (Hope) 

Johnnie Clark 

Joyce Monaghan 

Elsa Goddard (Cardinal) 

Gord Tough 

Phyllis (Holman) Yurkowski 
Helen Graham (Lott) 

Paul Desjardins 
Marie (Pooler) Eno 
Gayle Clark (Lovell) 

Joan Foreman 
Eleanor Terrill 
Joan Jackson 
Murray Rodd 
Betty Hill 

Onen Stuart (Kearney) 

Bunnie Clark 

Helen Beaugand (Forestall) 
Robert McClemmon 
Bill Reid 

I’ve many requests for this list. If you 
want addresses, call me at 723-3798. 
This was the easiest way to get it to you. 


Tooling 

News&Views 

By TODD COTTON 
Alternate Committeeperson 
Zone 1 — District 12 
TRADES & APPRENTICE 
MEETING 
JANUARY 28th, 1990 
A motion has been put forth to our 
GM Skilled Trades Unit which allows 
an Apprentice at completion of his or 
her Apprenticeship to bump a Skilled 
Joumeyman/woman with less seniority, 
possibly into a layoff, at a meeting that 
was to be decided by a show of hands. 
A meeting of such magnitude and the 
only outcome would be the fate of a 
significant number of Brothers and Sis¬ 
ters for one group or the other due to 
layoffs. I feel at a meeting of such im¬ 
portance the voting should be done with 
a secret ballot because there is just too 
much intimidation with the old showing 
of hands method. The Apprentices 
showed up in full force and the Joumey- 
men/women were probably at equal 
numbers. 

After all the debating and a little poli¬ 
tics, the motion was passed in favour of 
the Apprentices. Our GM Skilled Trades 
Unit took this motion to London on the 
very same day where they met with the 
Master Skilled Trades Committee and it 
was passed there 3-2 in favour of the 
motion. Hopefully now we will be able 
to have a little clearer language on this 
issue in our contract after the GM Nego¬ 
tiations in September. 

I feel if our Skilled Trades Chairper¬ 
son and our Districts were to buckle 
down with the Company, some retire¬ 
ment incentives might just float to the 
surface for the Trades, saving the num¬ 
ber of Brothers and Sisters that are 
slated to hit the streets with layoffs. 
SKILLED TRADES DANCE 
On behalf of all our Brothers and Sis¬ 
ters who attended the Skilled Trades 
Dance at the Polish Hall on Jan. 27th, I 
would like to thank the organizers who 
did a super job putting this social event 


SUB REPORT — GM UNIl 


By JERRY SMITH 
GM SUB Representative 

RETURN TO WORK DATES 

By the time you read this article, Plant 
1 should have returned to work from the 
one week February 5, 1990, and all 
plants in Oshawa 
should be work¬ 
ing. Although 
there are many ru¬ 
mours, I do not 
have any definite 
information con¬ 
cerning further 
lay-offs. It is my 
understanding 
that the local UIC 
office has im¬ 
posed a Return 
to Work Date of February 25, 1990 on 
all General Motors Unemployment In¬ 
surance claims. This means that on that 
date all UIC report cards will be stopped 
regardless of the fact that you answer 
“No” to the question “Have you started 
a full time job?” on your UIC report 
card. 

Anyone who is still on lay-off beyond 
February 25, 1990, should pay partic¬ 
ular attention to their report cards. When 
you send a report card to Belleville, you 
must receive a response within two 
weeks. If you do not continue to receive 
report cards, please come forward for 
help immediately. Even a short delay 
may result in the loss of UIC and SUB 
payments to which you would otherwise 
be entitled. 

General Motors should notify the Un¬ 


employment Insurance Commission 
people who continue to be on lay-^ 
and on the basis of that notification, tl. 
Return to Work dates should be liftec 
from the claims of those involved. 

SUPPLEMENTARY 

UNEMPLOYMENT BENEFIT 
(SUB) 

Recently I have received many en¬ 
quiries asking where to claim SUB on 
the Unemployment Insurance report 
card. Because of these enquiries, I 
would like to remind everyone that SUB 
is not considered income for UIC pur¬ 
poses. You never claim your SUB on 
your UIC report cards. 

FEDERAL TAX CREDITS 

These are the figures you will need 
to use for any lay-off with a last day 
worked after January 1, 1990. 

Self — $6169.00 

Spouse — $5151.00 

Child (Under 19) 1st and 2nd — 
$399.00 

Child (Under 19) 3rd and more — 
$797.00 

CALLS ARE HEAVY 

Because of the recent lay-offs that we 
have experienced throughout Oshawa 
and because of the future employment 
uncertainty, I have been receiving a 
great many calls on a daily basis. As 
many as fifty (50) calls on a single day. 
These calls are from all plants in 
Oshawa. 

I just want to let you know that I am 
very busy and to ask that you be patient. 
All your calls will be answered. 



Skilled Trades District Report 


By PAT BLACKWOOD 
District Committeeperson 

At both the GM Unit meeting held on 
January 19th, 1990 and also the special 
meeting called by Area Skilled Trades 
Chairperson Brian King on January 
28th, 1990 at 

noon-hour, a mo¬ 
tion of recommen¬ 
dation allowing 
the apprentices 
their seniority 
rights upon gra¬ 
duation was 
passed. The meet¬ 
ing held on the 
Sunday saw be¬ 
tween 600 and 
700 Journey peo¬ 
ple and Apprentices in attendance. 

Although the meetings directed the 
Master Committee to meet again, the 
Master Committee had to base their 
final decision on the language and on 
its interpretation. No one Local can 
decide how one attains seniority or 
doesn’t attain it. What the membership 
in Oshawa did do was highlight a 
problem, and recommend that the 
committee discuss the issue. 

The Master Skilled Trades Commit¬ 
tee met on Sunday evening in London 
Ontario on this issue. The Committee 
made a recommendation to the full Bar¬ 
gaining Committee on Tuesday, January 
30th, 1990 and after a lot more dis¬ 
cussion and debate the recommendation 
passed. That is, the language has been 
interpreted, that the apprentice would 
be allowed to exercise his/her senior¬ 
ity upon completion of their appren¬ 
ticeship. 

This was one decision that no matter 
which way it fell, we have injured part¬ 
ies. The Tradespeople in this case 



together. The ladies at the hall outdid 
themselves on an incredible meal. There 
were a lot of door prizes to be won and 
everyone I talked to had a great time 
and were looking forward to the next 
one. A big thanks goes out to the organ¬ 
izers, Paul Beaumont, Scott Turner, Bob 
Allan, Doug Imrie, Jack McEachem. 

ELECTIONS 

At the time of writing nominations 
were closed for almost all Skilled Trades 
positions, Committeeperson, Alternate 
Committeeperson and Apprentice Reps. 
I have been an Alternate Commit¬ 
teeperson in my zone for better than 5 
years and will be standing for re-elec¬ 
tion. The dates to these elections were 
not available at the time of writing but 
will probably be near the end of Febru¬ 
ary or beginning of March. 


must now put forth demands to have 
this language changed if that is what 
they want. 

LAYOFF UPDATE 

As of writing this article the numbers 
from my last article dated February 1st, 
1990 have npt changed. We now have 
maintenance trades out on indefinite 
layoff. There are 8 electricians, 4 
pipefitters and 6 millwrights currently 
on indefinite layoff. 

Another 2 pipefitters and 1 millwright 
are scheduled to go out February 12th, 
1990. 

We are still having problems with 
some contractors being in the plant 
while we have tradespeople indefinitely 
laid off. There are grievances filed and 
currently going through the procedure. 
If you see any outside contractor in 
the plant, call your Committeeperson 
immediately. 

EARLY RETIREMENT 

The Company has promised us a 
meeting this week to give us some kind 
of offer. I will not be able to disclose 
any details till we have this meeting. 

If the Company is serious about sav¬ 
ing some junior Tradespeople jobs they 
will present us with a fair offer. 

DEMARCATION PROBLEMS 

If the Company asks you to perform 
work outside your classification, you 
must do the work under protest and put 
a call in for your Committeeperson. Re¬ 
member, the only work you can refuse 
is unsafe work or work that you have 
reason to believe could injure some¬ 
one else by your performing it. 

4TH STEPS 

Pat Clancy our National Rep. will be 
in Oshawa to hear fourth steps the week 
of February 19th. District 10’s will be 
heard all day on February 20th, 1990. I 

would like to thank Chairperson Tom 
Hoar for scheduling all District 10’s 

in the one day. This way we can get all 
the grievances heard the first time. 

ELECTIONS 

The elections for all the Zone Com¬ 
mitteeperson’s in District #10 will be 
held this month. For times and dates 
please check your bulletin boards. I 
would like to congratulate Gary Malloy, 
Amie Muizelarr, Ted Howard and John 
Baker on their acclamations. 

IN CLOSING 

This is contract year and with that 
goes the normal pettiness. The Com¬ 
pany cracks down on every little viola¬ 
tion and likes to hand out discipline. 

Remember, if you have a problem call 
your Committeeperson. My pager is 1- 
800-268-7124, pager no. 3865. 
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What is Bill 208? 


Zone 56 Report 


By LARRY O’CONNOR 

Bill 208 has been introduced by On¬ 
tario’s Liberal government to amend the 
Occupational Health & Safety Act. Like 
many laws that lose their punch after 
awhile; up-date 
changes are intro¬ 
duced as amend¬ 
ments. The prob¬ 
lem with Bill 208 
is that the pro¬ 
posed changes re¬ 
flect business and 
corporate influ¬ 
ence; not the 
needs of the work¬ 
ing class elec¬ 
torate that the 
original Act was designed to protect. 

The new Bill calls for a joint commit¬ 
tee to inspect the workplace or at least 
part of the workplace once a month. Un¬ 
der the old act all of the workplace had 
to be inspected monthly. This committee 
must be made up of people from the 
workplace and disallows any union staff 
representatives, that doesn’t sound too 
bad. But, management members can 
come from anywhere; so they may not 
have any prior experience or fully un¬ 
derstand the risks the work may face. 

The original Occupational Health and 
Safety Act was a large step in the right 
direction. The worker finally had some 
legislated protection for the hazards 
found in the workplace. With one work 


By BRIAN KING 

I would like to thank all of those 
Skilled Trades Journeymen/Women and 
Apprentices who attended the Special 
Skilled Trades Meeting that I called on 
Sunday, January 
28th at the Union 
Hall. It was esti¬ 
mated that there 
were about seven 
hundred people in 
attendance. I was 
told it was about 
the biggest meet¬ 
ing ever held in 
our Union Hall. I 
would also like to 
congratulate ev¬ 
erybody who attended the meeting for 
their reasonable attitude and quiet atten¬ 
tion. We had a very orderly meeting 
with different people expressing oppo¬ 
site points of view. Everybody that went 
to the microphone to express their opin¬ 
ion, was heard. 

A DIFFICULT AND 
EMOTIONAL SUBJECT 

“Can an apprentice, at the time of 
graduation, bump a journeyman/ 
woman with less seniority out of the 
plant?” 

We are talking about people’s jobs 
here, their families, their homes and 
their ability to meet their financial obli¬ 
gations. I cannot imagine a more vola¬ 
tile subject than a person’s livelihood. 

The Union does not lay people off. 
The Company lays people off! 

The only function of the Union, when 
the Company decides to lay people off, 
is to ensure that it is done in accordance 
with the Collective Agreement between 
GM and the CAW. Unfortunately, in the 
case of a graduating Apprentice, we 
have some ambiguous language in the 
Collective Agreement, some confusing 
administrative practices by the Com¬ 
pany and some questionable history of 
the reason for language changes and the 
Methods of Application in various com¬ 
pany locations. 

I will cut through the rhetoric and tell 
you that the following Motion of Reco¬ 
mmendation to the Skilled Trades Mas¬ 
ter Bargaining Committee was made by 
Tony Leah, supported by a chorus of 
several people, and passed by the meet¬ 
ing in a vote that was approximately 
60% to 40%. 

“That graduating apprentices be 
able to exercise seniority in their 
trade, including displacing journey¬ 
men with less seniority”. 

The Skilled Trades Master Bar¬ 
gaining Committee met in London, On¬ 
tario on the evening of January 28th, 
and after considerable discussion 


related death, happening every day and 
four injuries on the job for each hour 
worked, protection was needed. Now 
we have the corporate politicians, along 
with their board-room attitudes, trying 
to produce a new Bill to help protect 
workers’ Health & Safety. Good Luck! 

In our present Act, a worker may re¬ 
fuse to work or do particular work, if 
he believes he is likely to endanger him¬ 
self or co-worker. This refusal may con¬ 
tinue until an government inspector 
completes his investigation and gives 
his decision in writing. Under Bill 208 
only a worker certified member can stop 
work, but then a management certified 
member can start the work process 
again. The Bill doesn’t even call for 
agreement between labour and manage¬ 
ment’s certified members; nor does it 
state that an inspector need to be called 
in to end the refusal. 

One of the changes that needed to be 
addressed in Bill 208, was workers’ 
wages while under a work refusal. 
Firstly, a worker starts a refusal because 
he and his co-workers are made to work 
under unsafe conditions, then the busi¬ 
ness doesn’t have to pay him for want¬ 
ing to work in a safe environment. It’s 
a “catch 22”, the government tells we 
can refuse to work in unsafe conditions, 
but then tells the employer they don’t 
need to pay us. The worker is then 
placed under needless peer-pressure be¬ 
cause of his co-workers’ lost wages. 


agreed, by a vote of 3 to 2, to adopt the 
position taken by the Skilled Trades 
Meeting in Oshawa. The position was 
later endorsed by the full Master Bar¬ 
gaining Committee and duly communi¬ 
cated to the Company. 

SKILLED TRADES WAGES 

I wrote at some length, in the last 
issue of The Oshaworker, about the need 
for Skilled Trades to remain resolute in 
our determination to correct the inequity 
that has allowed the erosion of Skilled 
Trades wages, in percentage terms, be¬ 
tween ourselves and other workers in 
our Union. I am pleased to report to you 
that the full Master Bargaining Commit¬ 
tee, representing all of the CAW mem¬ 
bers working for General Motors in 
Canada, were unanimous in their sup¬ 
port of my motion that the Skilled 
Trades receive a wage increase that is 
over and above the general wage in¬ 
crease. 

This is indeed a historic first for our 
Master Bargaining Committee in Gen¬ 
eral Motors to take a position endorsing 
extra money for Skilled Trades before 
it has been adopted by the National 
Union. 

LAY-OFFS, OUTSIDE 
CONTRACTING AND LINES 
OF DEMARCATION 

The Union has been assured that all 
outside contracts involving construction 
work in the South Plant would be 
finished by the end of January. That is 
with the exception of those contracts 
that involve work not performed by GM 
Trades. I am asking each and every 
Skilled worker to watch this situation 
and if you see contractors in the plant, 
call your Committeeman to find out 
what they are doing. We must ensure 
that all GM Skilled Trades are fully em¬ 
ployed before any outside contractors 
are permitted to work in the Plant. 

The question of lines of demarcation 
and performing another Trade’s work is 
truly in our own hands. We do have 
some genuine differences of opinion 
among our Trades about who should 
perform some jobs, but I am not talking 
about those. I am talking about those 
jobs where we know that another Trade 
should be called to do the work, but for 
some reason we don’t call them! 

Let’s look at some of the reasons 
given for not calling the correct Trade 
to perform the work: 

1. We are working overtime and the 
Company didn’t ask any of the other 
Trade in and the job has to be done. 

2. It’s just a small job and I can’t wait 
for the other Trade. 

3.1 know it’s not really my job, but 
I’ve always done it. 


With the employer not having to pay lost 
wages, that sounds like a reprisal to me. 

I have only highlighted some of the 
proposed changes found in the Bill. As 
you can see most of the weakness found 
in the old Act will still exist in the new 
one. It is more than clear that all the 
changes labour had hoped for have been 
watered down. This is clearly the result 
of businesses’ pressure and influence on 
the Liberals. Our Ontario Liberal gov¬ 
ernment in an effort to push this through 
the legislature on Dec. 20, 1989, with a 
“Notice of Motion”. This motion stated 
“the Bill shall be deemed passed by 
committee and shall be deemed to be 
reported to the house and the report shall 
be deemed to be received and adopted 
by the house”. What that motion means 
is that on March 19, 1990 when the 
house reconvenes, if the committee 
dealing with the bill doesn’t report, then 
it will be adopted report or no report. If 
this Liberal Government wanted to 
show any meagre amount of good faith, 
they would allow the standing commit¬ 
tee to weigh all the evidence presented 
by the public or opposition. 

The Liberals appear to be setting the 
stage for a fall election. Why else would 
they use a deeming motion to open a 
new session? And why else would 
Robert Nixon tell Ontario that now is 
not a good time to increase taxes, though 
we all know it’s true? Just to be nice! 
HA! HA! See you this fall, at the ballot 
box. 


I am sure that you can think of many 
other reasons that people give for doing 
the other Trade’s work, the worst one 
being the supreme egoist who says “I 
didn’t call the other Trade because I can 
do a better job than he does anyway.” 
The fact is that when we have Trades 
laid off, nobody should be doing another 
Trade’s work. 

MEETINGS 

Our Union is a democratic organiza¬ 
tion, and the supreme authority in our 
Union is the Membership Meeting. If 
each Skilled worker only attended one 
Union Meeting per year, nobody would 
have to ignore the wishes of Skilled 
Trades. 1990 is the year of negotiations. 
Do your share to make Skilled Trades 
strong. Attend your Union Meetings. 

MONTHLY MEETINGS 

General Membership, Local 222 
1st Thursday — 7:30 p.m. 

G.M. Unit Membership 
3rd Thursday — 7:30 p.m. 

Oshawa Skilled Trades Council 
4th Thursday — 4:00 p.m. 

There will also be some special meet¬ 
ings this year due to negotiations. I urge 
you to attend. 


Retirees 

Activities 

By MAURICE WOOD 
Recreation Chairperson 
Local 222 

Retired Workers Chapter 

March 16, 1990 — Spring Dance — 
D.J. — Henry DeWit. 

This is the last dance, due to the com¬ 
ing and going of moving to the new 
Hall, possibly in early April. The Local 
222 Building Committee has asked us 
to curtail our activities in the Main Hall 
until late April or the month of May 
possibly. By then it may possibly be too 
warm for further dances. 

Your Recreation Committee will dis¬ 
cuss the matter and future information 
will be published. Progressive euchre 
has also come in under the same terms. 
Their supposed shutdown has been set 
tentatively for the second Tuesday in 
March, dating the 13th. Sister Florence 
Linkie is working on the trophies for 
presentation and we hope to have a 
lunch available. I hope the players can 
come and have a nice outing, and clos¬ 
ing at the Main Hall. 

January 26th, 1990 Dance Hall At- 


By JIM BEAUDRY 
Zone 56 Committeeperson 

On January 15, 1990, elections were 
held in the truck plant for the positions 
of Zone 56 Committeeperson and Alter¬ 
nate. I would like to take this opportu¬ 
nity to sincerely 
thank all those 
who voted and 
elected me as 
committeeperson. 
I would also like 
to give a special 
thanks to all those 
who worked hard 
on my behalf. 
Cecil MacKesey 
was elected as Al¬ 
ternate Commit¬ 
teeperson for Zone 56. I am looking 
forward to working with Cecil as my 
alternate, as I know he is dedicated and 
hard working individual. 

On Thursday, February 1, 1990, elec¬ 
tions were held at the union hall after 
the General Membership Meeting to de¬ 
termine who would represent the elec¬ 
tion committee for the next three years. 
This committee consists of eighteen 
(18) members which organize and stage 
all elections held within our local. I was 
elected to this committee and would like 
to thank the membership for their sup¬ 
port on my behalf and the seventeen 
candidates that I supported, as our entire 
slate was elected. It was good to see 
such an interest taken by the member¬ 
ship as over fourteen hundred and sixty 
Brothers and Sisters came to the hall to 
vote. 


Continued from Page 6 

just hope there will be no lasting bitter¬ 
ness when graduating apprentices begin 
bumping out the Journeymen. There 
will be a total of ten Tooling Apprentices 
over the next several weeks. Unfortu¬ 
nately 1986 was a > double intake year 
for Tool & Die Apprentices so there will 
be more graduations in late summer. 
Hopefully conditions will have returned 
to normal by then. 

I am often asked the Union’s position 
on working overtime while people are 
on lay-off. Should we have an overtime 
ban? On the face of it, it seems a black 
and white issue but it really isn’t, for 
these reasons: 

(1) We cannot mandate people NOT 
to work overtime, and the law provides 


tendance Winners: l.Sid Smith (first 
time). 2. Ruth Brown. 3. John Green¬ 
wood. On the counter: Brothers John 
Kovacs, Secretary : Treasurer, Local 222; 
Gene Bergeron, Service Rep., Local 
222; Tom Hoar, Plant Chairperson, 
Local 222; Sister Donna Burke, fresh 
off the Duplate night shift. 

Prize Donors: Mike Siblock — Scu- 
gog Cleaners, Carl Vajda — Molson 
Ontario, Card & Smoke — John Street 
Mall. 

Stay tuned for further information. 


LAY-OFFS 

For those Brothers and Sisters who 
have received their indefinite lay-off no¬ 
tices and are uncertain of how their ben¬ 
efits are affected, there is a leaflet in the 
plant distributed by our insurance re¬ 
presentative, Mike Leveque, which ex¬ 
plains entitlement to benefits while on 
lay-off. This is an excellent leaflet which 
is very informative. If you have not seen 
one yet, just ask your committeeperson. 
If you run into any difficulties with your 
benefits while you are on lay-off, please 
don’t hesitate to contact the union hall 
as our representatives there are very 
competent and can assist you with any 
difficulties that may arise. 

RETURN TRANSFERS 

Anyone who has been laid off from 
his/her department and transfers to an¬ 
other department, in accordance to the 
lay-off and recall provision of the local 
seniority agreement, may make a writ¬ 
ten application for transfer to the Em¬ 
ployment Department within thirty (30) 
calendar days, provided that you have 
one (1) or more years seniority. Once 
your application for transfer is proc¬ 
essed, it is then valid for a period of 
three (3) months from the date of appli¬ 
cation. When your return transfer be¬ 
comes invalid, you may wish to fill out 
a paragraph 62 transfer which is com¬ 
monly known as a regular transfer. 
Please remember all outstanding appli¬ 
cations for transfer on file on April 1st 
of each year must be renewed in order 
to remain valid. This means if you filled 
out a written application for transfer 
prior to April 1st, you must renew your 
application on Monday, April 2, 1990. 


for 48 hours per week. It could also put 
the Union in an uncomfortable legal po¬ 
sition! 

(2) If everyone refuses the overtime 
the Company are well within their rights 
to bring in outside contractors. I know 
this would not effect the Tooling side 
too much, but the Maintenance Trades 
have constant battles with outside con¬ 
tractors coming into the plant on week¬ 
ends. 

(3) In the Car Plant the only time 
Trades can repair any problems is when 
the line has stopped or gone home, so 
any overtime ban would only lead to 
increased lay-offs for production work¬ 
ers if the problems could not be correc¬ 
ted during the week-ends. 

What we have done, the three Skilled 
Trades members of the Shop Commit¬ 
tee, Brian King, Pat Blackwood and my¬ 
self is tell the Company that we expect 
all overtime to be of an emergency or 
essential nature, and this in fact is what 
they seem to be doing. 

In closing I would like to say one 
more thing. During these times of lay¬ 
offs and bad times for all, if I had my 
way anyone who works for GM and has 
a new Japanese car, would be the first 
to be laid off. 



Skilled Trades Chairman’s Report 



Canadian Polish Congress 
Oshawa Branch Dance 

at General Sikorski Polish Hall 
1551 Stevenson Rd., N. Oshawa 
on Friday, Feb. 23, 1990 from 8 p.m.-l a.m. 

Polish band “Vars” from Toronto, 
also will include a performance 
by “Tatry” dancers at 9 p.m. 

Book your tables now by phoning 
John 728-7932 Mitch 579-1126 

Georg 576-3214 Joe 728-1223 

Admission $12 00 per person 

Everybody Welcome! 


Skilled Trades District Report 
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Truck — Car Hockey League 


By RON GAY 

As you read this article we will be 
but a few games away from the finish 
of our regular schedule. 

The night shift of March 12-24 is set 
aside for playoffs, 
8 hockey nights 
but if the games 
go the full sche¬ 
dule, we will need 
10 hockey games. 
So we will be 
finishing the regu¬ 
lar schedule on 
nights. The week 
ending February 
23rd, 1990 and we 
will schedule 2 
games of the playoffs on the day shift 
in the evenings, if we can get some ice 
time. 

Round 1 — Semi Finals — First 
Place vs. third place. Best of 3 games. 

Round 2 — Second place vs. fourth 
place. Best of 3 games. 

Finals — “A” — Winner of Round 1 
vs. winner of Round 2. Best of 3 games. 

Finals — “B” — Loser of Round 1 
vs. loser of Round 2. One game. 

Our dance and banquet tickets are 
now on sale — from your Team Reps. 
Tickets are $20.00 a couple to all — 


with a partial refund to players at the 
dance. Our dance starts at about 8:00 
p.m. at the North Oshawa Park Club¬ 
house, with a buffet about 10:00 p.m., 
dance till 1:00 a.m. Tickets not avail¬ 
able at the door. No refunds if unable 
to attend. 

This dance is a fun outing for the 
league, non profit. If the players want 
to have a year end dance, they should 
show it, because if this dance is not 
well attended, we will not be having 
another one. 

So get your ticket early, a good time 
will be had by all. 

DANCE 

SATURDAY, MARCH 31st, 1990 

The stats tell me that Mill Work Home 
Centre are in first place, with the Flying 
Squirrels a close second. Don Carter 
Home and Health Centre are battling it 
out for third spot, with Shoppers Drug 
Mart goaltender Dale Davis closing the 
goals average for-against on Big John P. 

A protest has been received by the 
Board that Big John P. has an illegal 
glove. The Board meets on February 
14th, 1990. If the protest is upheld, John 
P. could lose all points by games won 
when using his illegal glove plus his 
jock for the balance of the season. The 
stats also tell me that Dave Goguen has 


10 goals and 10 assists for 20 points. 

Dave played between the pipes in our 
league, for years, but this year wanted 
to play forward. Way to go Dave. I have 
always wanted to play centre myself but 
I was always out-coached. 

SEE YOU ON THE ICE. 

#2 SHIFT — TRUCK-CAR 


OLDTIMER’S HOCKEY LEAGUE 

League Standings 
Millwork 

GP 

W 

L 

T 

Pts 

Home Centre 

16 

10 

3 

3 

23 

Flying Squirrel 
Emporium 

16 

11 

4 

1 

23 

Doncaster Health Care 
Centre 

Shopper’s 

16 

.3 

8 

5 

11 

Drug Mart 

16 

2 

11 

3 

7 

Goaltenders 


GP 

GF 

GA 

Avg. 

John Perreault 


16 

107 

60 

3:75 

Dale Davis 


16 

96 

74 

4:62 

Bob Skinner 


16 

58 

100 

6:25 

Archie Graham 


16 

75 

102 

6:37 

Top Scorers 



G 

A 

Pts 

Glenn Jeffrey 



29 

26 

55 

Charlie McDonald 



38 

16 

54 

Pete Hopmans 



16 

16 

32 

Mike Laverty 



11 

20 

31 

Clarence Stephenson 



16 

10 

26 

Gary Munroe 



13 

13 

26 

Ron McGinnis 



6 

20 

26 

Dave Wilson 



11 

14 

25 

Gary Chisholm 



12 

12 

24 



Health and Safety 


By HAROLD REID 
GM Health & Safety Rep 
Local 222, CAW 

Is General Motors above the law??? 
Some of the violations of the Occupa¬ 
tional Health and Safety Act carried out 
by the Company are: On March 31/89, 
an employee lost 
three fingers on a 
machine that had 
no safety device 
on it, and the 
Company even 
made the machine 
more hazardous 
by delaying the 
starting mech¬ 
anism. The In¬ 
spector from the 
Ministry of La¬ 
bour was called in and nothing was done 
to the Company for this flagrant viola¬ 
tion. I even appealed the Ministry’s re¬ 
port, but was not successful. I never 
even had the opportunity to question the 
Inspector at the Appeal, who wrote the 


report and cleared the machine. 

Another violation was in the Chassis 
Plant when the Company refused to re¬ 
cognize an employee’s right under the 
law to call a work refusal and in fact 
gave the employee a week’s suspension, 
but had to pay the individual when the 
government informed the Company that 
the employee was on a legitimate work 
refusal. Still to my knowledge, the Com¬ 
pany was not cited for violating the Act 
in that incident. 

The Company’s latest violation of the 
law took place on Dec. 15/89, when 
three employees, after trying to get a 
safety hazard corrected, finally had to 
call a work refusal to get something 
done. 

The Company refused to investigate 
as called for in Section 23, Paragraph 4 
of the Occupational Health and Safety 
Act, and in fact took a reprisal against 
an employee, contrary to Section 24 of 
the Act, by putting him on notice with 
the threat of being “Subject to Dis¬ 
charge.” 



Tool & Die News 


By BOB ALLAN, Zone 4 
SCOTT TURNER, Zone 1 

As you all are probably aware, it is 
now a fact that graduating apprentices 
are now able to bump a joumeyperson 
with less than 4 years seniority to the 
street in our present layoff situation. 
This decision was derived after a special 
Skilled Trades meeting held at the union 
hall on Sunday, January 28, 1990. 

For the benefit of those who weren’t 
there a motion was made by, Guess 
Who?, a candidate for the apprentice¬ 
ship committee, to the effect that “an 
apprentice graduates with 4 years se¬ 
niority, and if need be, can bump a jour- 
neyperson with less seniority.” After 
some debate, of which there were only 
(3) elected reps who actually spoke on 
the issue, a vote was taken (a show of 
hands and apparently with production 
people present). The motion was passed 
by a slim majority. 

We spoke to a few apprentices later 
and they felt production should have had 
a say in this issue since the majority of 
apprentices selected for the program 
come from the line. This makes as much 
sense as plant wide bumping rights for 
a two week temporary departmental lay¬ 
off. 

The problem that has been created for 
Tool & Die has been the total misman¬ 
agement of the whole situation. Brother 
arguing against Brother over graduated 
apprentices and junior seniority jour- 


neypeople. The company is sitting back 
laughing at us as we enter into contract 
year blaming ourselves for their 
screwups. 

On Tuesdays at 1:00 p.m., the Skilled 
Trades shop committee meeting is held 
to discuss Skilled Trades issues that con¬ 
cern us all so that we can be fully in¬ 
formed of the day to day business. 
Although our district and assistant dis¬ 
trict do not feel it is necessary to attend, 
three tooling reps find this meeting an 
essential tool in communications ex¬ 
change and our only avenue to find out 
what is really going on! 

Time is presently closing in on the 
zone elections, even though our district 
has failed to consult with the incum¬ 
bents over election dates “as always has 
been past tooling practice” or even to 
inform us of them. We have been in¬ 
formed that certain maintenance people 
have shown great interest in these tool¬ 
ing elections under the watchful eye of 
the tooling district. Be assured that these 
people will be out to promote their pawn 
candidates in the tooling zone elections. 

We are sure that the tool and die 
tradespeople will be able to see through 
these candidates, as tool and diemakers 
to be trained by people with no tooling 
interest in mind! 

Remember that demarcation is a big 
issue and if there is nobody fighting for 
tooling, we are all lost! With all the lay¬ 
offs and cut backs, we have to preserve 
all the tool work possible. 


The Company held up on the disci¬ 
pline as I had the Government come in 
and investigate the many violations of 
the law that the Company carried out, 
contrary to Section 24 of the Act. 

The Minister’s report clearly stated 
that the Supervisor violated Section 23, 
Paragraph 4 of the Occupational Health 
and Safety Act, and furthermore stated 
that the Company could not order these 
employees other work at this stage of 
the investigation. 

Since the report was given by the 
government, the Company still refused 
to take the employee off notice so I tried 
to talk to some members of Manage¬ 
ment who I naturally thought could un¬ 
derstand the law of the land and plain 
English. 

Apparently I wasted my time as men 
like Doug Greentree, Plant 2 Superin¬ 
tendent, Rick Jess, a man of many titles, 
and head of Labour Relations, naturally 
stuck up for their Supervisor Charlie 
Brooks and Mike Kennedy, Superinten¬ 
dent, and the man who says he will take 
his chances with the so-called law. 

I went even further and had a meeting 
with Gary McCullough, the overall Car 
Plant Superintendent. He was shown the 
way the law worked and where it was 
violated by the Company, and he prom¬ 
ised that he would check everything out. 
The last report I got was that he had the 
notice withdrawn from the employee. I 
know that this is the way the Company 
had to go, as they were in violation of 
the law. But lo and behold, tonight, Jan¬ 
uary 25/90,1 received a call from Gen¬ 
eral Motors that the employee was sent 
home on a week’s suspension on orders 
from Mike Kennedy, the man who said 
to the Inspector from the Government 
on Dec. 15/89, when informed that he 
violated the Act, simply held out his 
hands and stated “so slap me on the 
wrists.” Needless to say, the Inspector 
did nothing. 

I am again asking the question. How 
can I get General Motors to obey the 
law as laid down by the Occupational 
Health and Safety Act of Ontario? 

Unemployed 
Help Centre 

44 Bond Street West 
Bond Towers 
Suite #800 
Oshawa, Ontario 
L1G 6R2 



Upcoming Events 

By DOUG CROUGH 
Recreation Chairperson 

3rd Annual CAW 
National Curling Bonspiel 
March 17, 1990 
Acton Curling Rink — 
Acton, Ontario 

This bonspiel is open to all CAW 
members and spouses 
ENTRY FEE — $80.00 per RINK (fee includes: ice rental, 
prizes, lunch, coffee and donuts, scorekeeping and tournament 
expenses) 

Accommodations: Georgetown Motor Inn, Hwy. #7 
(416) 877-6986 

All participants will receive a souvenir with a special award to 
be given to the winning rink by the National CAW. 

Please send certified cheque or money order to: 

NATIONAL CURLING TOURNAMENT 
c/o Rollie Thomas 
Galaxy Rec. Council 
109 Ringwood Road 
OAKVILLE, Ontario 
L6H 1K3 

or call (416) 845-6969 

Please have all members of your rink bring proper identification 
and union cards. 

Entries will be limited to 16 rinks. 

Directions and schedules wlil be sent to skips when entry fee 
is received. 

Hosted by the GALAXY RECREATION COUNCIL 

ENTRY DEADLINE — MONDAY, FEBRUARY 26, 1990 



Oshawa Senior 
Citizens Centre 

Got the cold weather blahs? Wish spring were here so you could garden, 
golf or go for a walk? 

of Education is offering a wide variety of fitness programs this winter to 
help you exercise and get ready for the warmer weather ahead. 

Donna Davidson, fitness leader extraordinaire, will show you how to have 
fun while exercising towards better health. Classes run at various times, 
various levels and locations to meet your needs. 


Mondays at the Oshawa 

10:45 am - 

- 11:45 am 

General 

Senior Citizens Centre 

12:30 pm 

— 1:30 pm 

Advanced 


1:30 pm 

— 2:30 pm 

Intermediate 


2:30 pm 

— 3:30 pm 

Beginners 

Wednesdays 
at Halliday Manor 

620 Bond Street East 

10:30 am - 

— 11:30 am 

General Level 

Wednesdays 
at the Oshawa 

Senior Citizens 

Centre 

5:45 pm 

— 6:45 pm 

General Level 

Fridays 

10:20 am - 

- 11:15 am 

Low Impact 

at the Northview 



Aerobics 

Community Centre 

Fridays 

1:15 pm 

— 2:15 pm 

Advanced Level 

at the Oshawa 

Senior Citizens 

Centre 

2:15 pm 

— 3:15 pm 

Intermediate 


For more information on how to register for courses, drop in to 43 John 
Street West or Northview Community Centre, 150 Beatrice Street East, and 
pick up a Winter Program guide or call 576-6712 and ask for Ellen. 


UPCOMING EVENTS 

The Oshawa Senior Citizens Centre is pleased to announce their 
new line-up of trips for this winter and spring. To register for any of 
these trips, drop by the Centre at 43 John Street West between 9:00 
am and 4:30 pm or for information call, 576-6712. Space is limited. 

1) Harness Racing at Greenwood, Toronto 
Saturday, February 10th, 1990, cost is $30.00 

2) Beatles 9 Valentine Medley with Newton Way land and 
the Hamilton Pops 

Sunday, February 18th, 1990, cost is $37.00 

3) “The Wizard of Oz 99 , Elgin Theatre, Toronto 
Wednesday, February 28th, 1990, cost is $40.00 

4) Ken Dodd Laughter SIkn% Roy Thompson Hall 
Wednesday, March 14th, 1990, cost is $41.00 

5) “The Show-Off 99 , St. Lawrence Centre, Ibronto 
Wednesday, March 28th, 1990, cost is $21.00 

6) Thoroughbred Racing at Greenwood, Toronto 
Friday, April 6th, 1990, cost is $28.00 

7) “Misalliance 99 , Festival Theatre, Niagara-on-the-Lake 
Thursday, April 26th, 1990, cost is $47.00 

8) Lexington, Kentucky 

May 7th to May 12th — 6 day tour 

9) Swan Lake Ballet, O’Keefe Centre 
Friday, May 18th, 1990, cost is $22.00 
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Local 222 Cleans Up 


By DOUG CROUGH 
Chairperson Recreation 
Committee 

The dates were January 27th and 
28th. The place was Oshawa’s Civic 
Auditorium and the game was hockey 
— full contact hockey at its finest. 

Local 222 has 
once again shown 
the Locals of the 
CAW why it re¬ 
igns supreme in 
the Hockey World 
by capturing the 
“A” and “B” titles 
in our annual tour¬ 
nament. Dan 
Tureski guided his 
Chaise-Flying 
Squirrels Squad to 
a narrow 5-4 victory over Kenny (The 
Gambler) Shobrooks, Bob Phillips’ 
Team, in front of a large crowd of 
thrilled onlookers. The Flying Squirrel 
Squad jumped out to an early lead giv¬ 
ing wonders of a blow-out of the un¬ 
derdog Phillips Team, but not to be. 
Not with heart players like Dan 
(Woody) Spratt, Mike Noonan and 
Jamie Bird, guys who never quit. Yet 
when the smoke had settled the Squirrel 


Squad was just too strong for the Phil¬ 
lips Boys, winning only by a single goal. 
The gambler just about pulled another 
rabbit from his hat. 

In the “B” final Oshawa’s Starr Furni¬ 
ture showed why it’s #1 in our own 
league by easily handling Oakville, to 
capture the “B” crown. Starr set the pace 
early by unloading some thundering 
body checks by Captain Chris Scott and 
old-timer Dougie Tamblyn. Seeing the 
fur fly in this one makes me realize now 
why I retired. 

Our league playoffs are now un¬ 
derway so if you’re looking to see some 
great hockey drop over to the Civic on 
Sunday to catch a game or two and stop 
by the rooms after and have a cold one 
with your favorite bunch of warriors. 
Games start at 10:00 a.m. 

A SPECIAL THANKS 

This year’s sponsor of our annual 
tournament was Molson’s Breweries 
and a big thanks goes out to Area Rep. 
Carl Vajda who helped me greatly in 
selecting this year’s prizes. And a spe¬ 
cial thanks once again goes out to 
Local 222 Rec. Committee and Bruce 
Adams who worked endless hours on 
Saturday and Sunday to make functions 
like this a success. 
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Brad Clements, Molson’s Tournament 
MVP presented by Molson’s Carl Vajda. 


Molson’s Rep Carl Vajda drops the puck for Bob Phillips, Captain Jamie Bird and 
Chaise Flying Squirre^ Billy Prentice in “A" Championship Game. 


Accepting by Champs Trophy is Starr Fur¬ 
niture’s Captain Chris Scott. Presented by 
Local 222 President John Sinclair and 
Carl Vajda (Molson’s Rep). 


Billy Prentice of Chaise Flying Squirrels “A” Champs Trophy presented by Bob Phinney 
and Carl Vajda. 


Recreation Committee: Seated front row — Doug Crough (Chairperson), Tina Moore 
(Recording Secretary), Bob Phinney (Vice Chairman). Standing —Terry Smith, Walt 
Tarasewicz, Carl Vajda (Molson’s Rep), Ron Bartodzsej. 


Zone 62 Report 


By RON CARLYLE 
Alt. Committeeperson & 

GM Unit Executive Member 

Rumours, rumours, and more ru¬ 
mours. What can I say that someone else 
hasn’t already told you. As in previous 
articles I will state again there isn’t a 
heck of a lot we 
can do on the tem¬ 
porary or indefi¬ 
nite layoffs that 
are occurring. We 
just have to ride 
the inevitable 
rocky road that 
seems to lie ahead 
of us. Hopefully 
the sales of the 
cars we build will 
pick up in the up¬ 
coming months. The Company could 
squash quite a few of these moral da¬ 
maging rumours, but being contract year 
it gives them more bargaining power by 
putting a scare into every single em¬ 
ployee, no matter what the seniority, not 
to mention the effect it has on the com¬ 
munity as a whole. (Just ask the sales 
people working at the Shopping Centre 
lately.) 

Which comes to mind, I would like a 
few questions answered. It seems a lot 
of people have the same inquiries, but 
find it hard these days to get sensible an¬ 
swers. 

Why is it when our shift is working 
nights, there is a lot less pressure than 
working day shift? I wouldn’t be be¬ 
cause of the difference of attitude be¬ 
tween the area managers would it? 
Don’t people tend to work better in a 
relaxed atmosphere? Why is it when the 
Company big shots come through a tour 
of the plant all supervision run around 
and clean up cardboard and garbage like 
they have never done before? Isn’t run¬ 
ning a quality product more important 
or would you rather be noted as having 
sparkling clean floors a priority? (I 
know what the consumer would prefer.) 


Why is it supervision isn’t laid off in 
the same percentage as production 
workers? Isn’t this a double standard? 
And why is it never put in the newspa¬ 
pers or the daily rag (Auto Info)? This 
wouldn’t be bad publicity for the al¬ 
mighty corporate citizen would it? 

Why is it still that one shift blames 
the other shift for unsolvable problems 
and vice versa? Wasn’t this passing the 
buck supposed to stop years ago? Don’t 
we work for the same Company? 

Why is it supervisors are getting edgy 
these days? Could it be they’re getting 
nervous about putting their heads on the 
chopping block? (At times like this 
Management and most salary employ¬ 
ees ponder the thought about having 
their own union.) Any other time they’re 
running the union in the ground, more 
of those double standards, right?) 

OUTSOURCING 

The Company has informed the Un¬ 
ion that the door pad build up, carpet 
and headliner build up, will be out¬ 
sourced to a firm in Pickering. They say 
they need extra space to build the 4-door 
Buick (when and if it ever comes). I 
wonder if this is just another excuse to 
eliminate more Union jobs. Let’s put up 
a fight before more people get reas¬ 
signed to the unemployment line! 

4 DOOR BUICK 

Everyone has their hopes this new car 
will be a big seller (more so than the 2- 
door). Sure this is a nice-looking, well- 
equipped car, but the price is shocking 
to say the least. With the price going 
anywhere from 2-5 thousand dollars 
more than the 2-door, I wouldn’t be 
opening any new bank accounts just yet. 
SUNDAY SHOPPING 

I couldn’t agree more with Brother 
Jim Nimigon (1st VP) on the Sunday 
shopping issue, stating why the bozos 
that make these goofy laws aren’t open 
for business themselves on Sundays. 
The truth couldn’t be spelled out any ea¬ 
sier. 


Healing Times 


Length of Disability 

Approximate recovery times for a 
number of common disabilities can be 
found on the Length of Disability Chart 
on page 3. 

Total Disability 

While the worker is unable to perform 
any type of work, the Board issues tem¬ 
porary total disability benefits. Adjudi¬ 
cators monitor the claim through the use 
of follow-up reports (see 02-02-05), 
which are reviewed as often as the 
severity and expected recovery time of 
the injury dictate. 

Returning to Work 

Adjudicators determine, through the 
review of medical information, when a 
worker is fit to go back to regular, or 
suitably modified work. If the worker is 
able to do modified work only, and the 
employer doesn’t have any suitable 
work available, the adjudicator advises 
the worker to begin a job search, and 
refers the file to a Vocational Rehabilita¬ 
tion Counsellor to assist the worker in 
obtaining employment (see 07-02-01). 
While a worker is participating in a Vo¬ 
cational Rehabilitation program the 
worker continues to receive WCB bene¬ 
fits. 

If the worker is able to do modified 
work only, and such work is available 
at a wage less than the pre-accident ear¬ 
nings, the worker may be entitled to 
temporary partial benefits (see 05-02- 
03). 

General Usual Healing Times 
Soft Tissue Injuries 

All soft tissue injuries — 3 months 
Menisceal damage — knee — 3 
months 

Herniated disc — conservative 
treatment — 3 months 

Fractures 

Complex facial fractures — 4-6 
months 

Upper limb — 3-6 months 
Hand fractures — 3-6 months 
Simple, vertebral, body compression 
all levels — 3-6 months 

Spine fractures/dislocations — 6 
months 

Pelvis — no reduction — 3 months 
Pelvis — with reduction — 12 
months 

Femur and hip fractures — 6-12 
months 

Tibial fractures — 6-9 months 
Other lower limb and foot fractures 
— 3-6 months 

Complex and/or complicated 
fractures — 6 months 

Fractures dislocations of major joints 
(including wrist and ankle) 


— 6 months 

Infections 

Osteomyelitis — 4-8 months 
Injuries to Nervous System 
Peripheral nerve injuries — 3-12 
months 

Minor head injuries — 3 months 
Brain injuries with persisting 

neurological dificit — 1 year 

Spinal cord and cauda equina injuries 

— 1 year 

Post-Surgical Recovery Times 
Shoulder 

Acromioplasty — 3-6 months 
Rotator cuff repair — 6 months 

Knee 

Arthroscopy — diagnostic — I week 
— operative — 6 weeks 
Arthrotomy — 3 months 
Ligament repair — 3-6 months 

Ankle 

Ligament repair — 3-6 months 

Spine 

Herniated disc — operative — 3 
months 

Spinal fusion — single level — 3 
months — multiple — 6 months 
Spinal stenosis decompression — 
single level — 3 months — multiple 
level — 6 months 
Nervous System 

Major nerve repair — 6-12 months 
Minor nerve repair — 4-5 months 
Carpel tunnel or other nerve release 

— 3 months 

Tendon 

Flexor tendon repair or tendon 
transfer — 3-6 months 

Extensor tendon repair — 3 months 
Tendon release — 3 months 

Amputations — 3 months 
Reconstruction 

Digital re-implantation — 6-9 months 

RECORDING SECRETARY 

The Service and SUB Reps will be 
attending the UIC seminar in Port Elgin 
on the new changes coming for UIC and 
SUB. It’s with knowledge and experi¬ 
ence that we can provide better service 
to you, the membership. 

Out of over 1,200 UIC claims we 
have had no problem in the last 4 
months. 

As well we have an excellent track 
record on Compensation, but sometimes 
the decision from the board can take up 
to 3 years. 

In closing I will be attending a semi¬ 
nar in March on new legislation. Your 
Executive Board has been preparing to 
move to the New Union Hall in March, 
which will become one of the most 
modem Union Halls in North America. 

Remember trust the Union not 
them. 


GUIDELINES 

A “lost time” claim is created when 
a worker suffers a work-related injury 
which results in: 

• being off work past the day of acci¬ 
dent, 

• a loss of wages, or 

• a permanent disability. 

Adjudicators review the information 

on file to determine if allowance of the 
claim is in order. Medical evidence on 
file must show that the inability to work 
is due to the compensable accident. If 
the worker does not have medical au¬ 
thorization to be off work, lost time ben¬ 
efits cannot be paid. 

Once the claim is allowed and the 
initial payment has been made, Continu¬ 
ing Disabilities Claims Adjudicators are 
responsible for issuing continuing pay¬ 
ments and monitoring the treatment and 
recovery of the worker. 

Periods of disability can be prolonged 
by: 

• age 

• pre-existing conditions (see 03-01 -05) 

• complications 

• accidents arising out of treatment (see 
03-04-03) 

• psychological conditions (see 03-03- 
03), or 

• malingering. 

If the disability is prolonged, the Con¬ 
tinuing Disabilities Claims Adjudicator 
requests the opinion of the unit medical 
advisor regarding the treatment pro¬ 
gram. In this way, the Board ensures that 
the worker gets the best treatment avail¬ 
able. 


By DAVE THOMPSON 
Service Rep/Recording Secretary 


Your Service Reps have been very 
busy lately with a number of claims, as 
well, we have visited a number of mem¬ 
bers in the North Plant, and have some 
more to person¬ 
ally see in the 
Truck Plant and 
Body Shop. As 
you know with 
over 580 people 
off work on 
Compensation, 
there have been a 
number of denial 
claims by the 
Company and 
WCB. We will be 
appealing these claims but it will take 
time as dealing with the Government is 
difficult. 

The following is general information 
on lost time and general healing times. 












